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2011-2014: Copenhagen Business School 
Master of Science (Cand.Soc.PKL): Political Communication and Management. 
 
2008-2011: Copenhagen Business School 
Bachelor of Science (Ha.Kom): Business Administration and Organizational Communication. 
 
2004-2007: Roskilde County High School 
High School (STX): Mathematics  
 

Work experience 

2020 (current): Copenhagen Business School 
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