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CURRENT POSITIONS

2023—present: Associate Professor (Promotion Track to Full Professor), Department of
Organization, Copenhagen Business School

2025-2026 (Nov 1, 2025—Apr 30, 2026): Visiting Scholar, Stanford University

2026 (May 4-July 4): Visiting Scholar, Greif Center for Entrepreneurial Studies of the Marshall
School of Business, University of Southern California

2026 (September—present): Visiting Fellow, Marshall Institute, London School of Economics

RESEARCH STATEMENT

Jane Bjorn Vedel is a management and organization theorist whose research examines how field-
level change creates space for entrepreneurial adaptation dynamics, with implications for
professional transformation, organizational learning, and individual and organizational
performance. She studies these dynamics in the empirical context of large-scale philanthropy,
examining how major donations from foundations to basic and translational research shape not only
the outcomes but also the organizational arrangements, work practices, and inter-organizational
dependencies of recipient institutions. She currently leads two externally funded research projects
in this area and has established a distinctive research profile at the intersection of management
research, innovation studies, and science and technology studies. Her research has been published
in leading journals such as Research Policy, Journal of Management Studies, European
Management Review, Industry and Innovation, Innovation: Organization & Management, Social
Studies of Science, and Nature Reviews Drug Development. She combines high-quality scholarship
with direct engagement with leadership in universities, foundations, and research-intensive
organizations.

RESEARCH INTERESTS

Large-scale philanthropy and its consequences for organizations, ecosystems, and fields
Entrepreneurial adaptation: learning, professions, and performance

Innovation management in interorganizational relationships

Organization and management theory; science and technology studies

Multi-case theory building; abductive research.

EDUCATION

2014: PhD in Organization and Management Studies, Department of Organization, Copenhagen
Business School

2005: MA in Information Studies, Department of Information and Media Studies, Aarhus
University

2000: BA in Media Studies, Department of Information and Media Studies, Aarhus University

SELECTED HONORS, AWARDS, AND COMPETITIVE RESEARCH FUNDING

Research funding raised to date: DKK 31,892,737 | USD 4,625,511

2026 — CBS Senior Management Research Grant, DKK 500,000 — co-financing and pilot research
(March).

2025 — Recipient of the DSEB Teaching Award — DKK 50,000 | USD 7,252 — awarded for a key
role in developing “a program that sets a benchmark for excellence in education, including a
strong dialogue with practice.”

2024 — Principal Investigator — DKK 378,000 | USD 54,821 — Carlsberg Foundation for Research
Stay — Stanford University (Spring 2025).



2023 — Principal Investigator — DKK 7,522,711 | USD 1,091,020 — Novo Nordisk Foundation for
The Impact of Big Funding on the Outcomes and Institutionalized Form of the University
(2023-2029). Team: 2 Assistant Professors.

2023 — Recipient of a full scholarship to the International Teachers Program — DKK 100,000 |
USD 14,606 — awarded for an instrumental role in advancing the MSc EBA Program in General
Management and Analytics.

2021 — Principal Investigator — DKK 4,936,026 | USD 715,872 — Carlsberg Foundation for The
Implications of Large-Scale Grants for the University as an Institutionalized Organization
(2022-2026). Team: 2 Postdocs, 1 PhD.

2021 — Recipient of the ABCD Award for Excellence in Reviewing — OMT Division, Academy of
Management.

2020 — Strategic Initiative Lead — DKK 256,000 | USD 37,128 — Copenhagen Business School for
Strategic Local Initiative: ORGTI — Organizing for Transformative Innovation (2021-2023).
Team: 1 Research Assistant.

2018 — Co-Principal Investigator — DKK 5,500,000 | USD 797,666 — Independent Research Fund
Denmark for Isomorphic Differences in National Science and Innovation Policies (2018-2023).
Team: 2 Postdocs, 1 PhD.

2018 — Sub-lead — DKK 150,000 | USD 21,755 — Novo Nordisk Foundation for additional research
assistance on grant [3] (2018-2019). Team: 2 Research Assistants (postdoctoral level).

2017 — Sub-lead — DKK 20,000,000 | USD 2,900,602 — Innovation Fund Denmark for Impact
Assessment of IFD (2017-2018). Grant later cancelled.

2016 — Sub-lead — DKK 10,000,000 | USD 1,450,301 — Novo Nordisk Foundation for The
Socioeconomic Importance of Research-Based Education (2017-2022).

2014 — Principal Investigator — DKK 1,400,000 | USD 203,042 — Carlsberg Foundation for
Economic Competitiveness and/or Science in Society: The Role of Publicly Funded Research in
the Private Sector (2015-2017).

2008 — PhD Scholarship — DKK 1,600,000 | USD 232,048 — Ministry of Science, Technology and
Higher Education for the PhD project Managing Strategic Research (2009—2013).

GRANT APPLICATIONS UNDER REVIEW

2026 — ERC Consolidator Grant — Submitted January 13, 2026 — DKK 18.5 million — a project on
cross-field transformation using major philanthropic foundations as the empirical case.

2026 — NNF grant — Submitted April 14, 2026 — DKK 4.5 million — a project on the impact of big
funding on the university and its outcomes.

INTERNATIONAL PEER-REVIEWED ARTICLES

Journals in the field of management are commonly ranked on the AJG scale from 1 to 4*, where 4*

is the highest ranking and denotes journals of distinction.

1. Vedel, J. B., Hasselbalch, J., Borras, S., Irwin, A., & Simoneit, V. (2025). Organizing for
Transformative Innovation: Advancing Transformative Innovation Policy Research Through
Organizational Scholarship. Research Policy. [AJG field and ranking: Innovation, 4*].

a. Research Policy is categorized as a journal of distinction in the AJG rankings.

2. Vedel, J. B., & Geraldi, J. (2023). How managers respond to paradoxical control-trust
dynamics in interorganizational relationships over time: A constitutive approach. Journal of
Management Studies, 60(8), 2060-2090. [AJG field and ranking: General Management, Ethics,
Gender and Social Responsibility, 4].

3. Beck, S., LaFlamme, M., Bergenholtz, C., Bogers, M., Brasseur, T.-M., Conradsen, M. L., ...
Vedel, J. B., & Xu, S. M. (2023). Examining Open Innovation in Science (OIS): What Open
Innovation can and cannot offer the science of science. Innovation: Organization &
Management, 25(3), 221-235. [AJG field and ranking: Innovation, 2].

4. Beck, S., Bergenholtz, C., Bogers, M., Brasseur, T. M., Conradsen, M. L., Di Marco, D., ...
Vedel, J. B., & Xu, S. M. (2022). The open innovation in science research field: A
collaborative conceptualisation approach. Industry and Innovation, 29(2), 136—-185. [AJG field
and ranking: Innovation, 3].



5. Irwin, A., Vedel, J. B., & Vikkelsg, S. (2021). Isomorphic difference: Familiarity and
distinctiveness in national research and innovation policies. Research Policy, 50(4), 104220.
[AJG field and ranking: Innovation, 4*].

a. Research Policy is categorized as a journal of distinction in the AJG rankings.

6. Vedel, J. B., & Kokshagina, O. (2021). How firms undertake organizational changes to shift to
more-exploratory strategies: A process perspective. Research Policy, 50(1), 104118. [AJG field
and ranking: Innovation, 4*].

a. Research Policy is categorized as a journal of distinction in the AJG rankings.

7. Vedel, J. B. (2021). Balancing conflicting goals in interorganizational collaborations in the
pharmaceutical industry: A contractual dynamics view. European Management Review, 18(1).
[AJG field and ranking: General Management, Ethics, Gender and Social Responsibility, 3].

8. Vedel, J. B., & Geraldi, J. (2020). A “stranger” in the making of strategy: A process perspective
of project portfolio management in a pharmaceutical firm. International Journal of Project
Management, 38(7), 454-463. [AJG field and ranking: Operations and Technology
Management, 2 | Impact Factor: 7.4].

9. Vedel, J. B., & Irwin, A. (2017). “This is what we got, what would you like?”” Aligning and
unaligning academic-industry relations. Social Studies of Science, 47(3), 417-438. [AJG field
and ranking: Innovation, 2].

10. Vedel, J. B., I[rwin, A., & Andersen, P. H. (2013). Externalizing research through adaptive
frameworks. Nature Reviews Drug Discovery, 12(10), 723—724. [Not ranked in AJG; 2013
Impact Factor: 37; 2021-2022 Impact Factor: 84.7].

11. Vedel, J. B. (2011). The first encounter: Framing research collaboration through screens. STS
Encounters, 4(2), 175-202. [Not ranked in AJG].

12. Vedel, J. B., & Gad, C. (2011). A public trial de novo: Rethinking “industrial interests.”
Bulletin of Science, Technology & Society, 31(6), 506-517. [Not ranked in AJG].

Monograph

Vedel, J. B. (2014). Managing Strategic Research: An empirical analysis of science-industry
collaboration in a pharmaceutical company. PhD thesis, Department of Organization, Copenhagen
Business School, 314 pp.

PIPELINE

* = senior author

Journal articles under review

13. Scheuermann, K. F., & Vedel, J. B.* The Organization of Philanthropy. Target journal:
Academy of Management Annals. [AJG field and ranking: General Management, Ethics, Gender
and Social Responsibility, 4*]. Submitted April 1, 2026.
a. Presented at the Joint AMR/Annals Idea Development Workshop, Malibu, CA, 2025
b. Accepted for the 42nd EGOS Colloquium, Bergamo (hybrid), 2026
c. Accepted for the 85th Annual Meeting of the Academy of Management, 2026
d. Accepted for the 121st Annual Meeting of the Academy Sociological Association, 2026

Journal articles close to submission (first half of 2026)

14. Vedel, J. B., & Grodal, S. How corporate entrepreneurs succeed. Target journal: Strategic
Management Journal. [AJG field and ranking: Strategy, 4*].

a. Presented at the 83rd and 84th Annual Meetings of the Academy of Management.

b. Presented in 2025 at Stanford University and Northeastern University.

c. Presented as invited talk May 2026 at the Lloyd Greif Center for Entrepreneurial Studies,
University of Southern California Marshall School of Business.

15. Frandsen, S. L., & Vedel, J. B.* How organizations’ moral enactment shapes professional
segmentation. Target journal: Administrative Science Quarterly. [AJG field and ranking:
General Management, Ethics, Gender and Social Responsibility, 4*].

a. Presented in 2025 at the Annual Meeting of the American Sociological Association, Chicago.




b. Presented in 2025 at Stanford in Comparative Sociology workshop and at SCANCOR
c. Accepted for the 85th Annual Meeting of the Academy of Management, 2026
d. Accepted for the 121st Annual Meeting of the Academy Sociological Association, 2026
e. Accepted for the Annual Meeting of the Nordic Academy of Management, 2026

16. Chaudhry, A., & Vedel, J. B.* Organizational learning under continuous goal change. Target
journal: Administrative Science Quarterly. [AJG field and ranking: General Management,
Ethics, Gender and Social Responsibility, 4*].
a. Presented in 2025 at the 41st EGOS Colloquium, Athens.
b. Presented in 2025 at Stanford; SCANCOR
c. Accepted for the 42nd EGOS Colloquium, Bergamo (hybrid), 2026.
d. Accepted for the 85th Annual Meeting of the Academy of Management, 2026
e. Accepted for the Annual Meeting of the Nordic Academy of Management, 2026

Journal articles in development (submission second half of 2026 and 2027)

17. Frandsen, S. L., & Vedel, J. B.* Too Much of The Good Thing: How Organizations Over-
Adapt and Generate Organizational Strain. Target journal: Academy of Management Journal.
[AJG field and ranking: General Management, Ethics, Gender and Social Responsibility, 4*].
a. Presented in 2026 at Stanford in Comparative Sociology workshop and at SCANCOR
b. Accepted for the AMJ and IMD Paper Development Workshop, Lausanne, Switzerland, 2026

18. Chaudhry, A., & Vedel, J. B.* How organizations learn when the target keeps moving. Target
journal: Harvard Business Review. [AJG field and ranking: General Management, Ethics,
Gender and Social Responsibility, 3].

19. Maulini, L., Vedel, J. B., & Grodal, S. Conceptual models as boundary objects in qualitative
research. Target journal: Academy of Management Journal — Methods Papers. [AJG field and
ranking: General Management, Ethics, Gender and Social Responsibility, 4*].

RESEARCH LEADERSHIP AND AFFILIATIONS

2019—present — Affiliate, Centre for Organization and Time (COT)

2023-2026 — Co-Director, Center for Organizational Research of Impact (CORI)

20162022 — Founder and long-term coordinator, Research, Innovation, and Organization (RIO), an
interdisciplinary research group

SUPERVISION AND MENTORING OF EARLY-CAREER RESEARCHERS
Current and recent supervision and mentoring across PhD, postdoctoral, assistant professor,
research assistant, and student assistant levels.
Current:

= Assistant Professor, starting September 2026 (appointment completed)

= Seren Lund Frandsen, Assistant Professor (Apr 13, 2026 — Apr 12, 2029)

= Amna Chaudhry, Postdoc (Sep 1, 2024—Aug 31, 2026)

=  Emma Kristine Serensen, Research Assistant (Jul 20, 2025—Jun 30, 2026)

= Anders Kieler, Student Assistant (Jan 15, 2025-May 31, 2026)

= Vera Simoneit, PhD Student (Feb 1, 2023—Mar 31, 2026)
Previous:

= Seren Lund Frandsen, Postdoc (Dec 1, 2022—Apr 12, 2026) Placement: AP, IOA, CBS.

= Konstantin Felix Scheuermann, Research Assistant (Aug 1, 2025—Jan 31, 2026)

= Emma Kristine Segrensen, Student Assistant (project-based) (2024—Jun 30, 2025)

= Moritz Kleinaltenkamp, Postdoc (Jan 1, 2023—Dec 31, 2023). Placement: Assistant

Professor, NEOMA Business School, France.

= Vera Simoneit, Research Assistant (Oct 1, 2022—Jan 31, 2023)

= Mette Brehm Johansen, Research Assistant (postdoctoral level) (2019)

= Fabian Miiller, Research Assistant (postdoctoral level) (2018)

INTERNATIONAL RESEARCH STAYS



2026 (May 10-13 and June 29—July 3) — Visiting Scholar, Lloyd Greif Center for Entrepreneurial
Studies, USC Marshall School of Business.

2025-2026 (Nov 1, 2025—Apr 30, 2026) — Visiting Scholar, Stanford University.

2025 (Aug 30-Sep 4) — Visit at the School of Social Sciences, Monash University, Australia,
hosted by Prof. John Gardner.

2025 (Jan 1-Jun 30) — Visiting Scholar, Stanford University.

2024 (Nov) — Visit at EDHEC, Paris, hosted by Prof. Olga Kokshagina.

2024 (Nov) — Visit at Sciences Po, Centre for the Sociology of Organisations, Paris, hosted by Prof.
Christine Musselin.

2024 (Oct) — Visit at Stanford University, SCANCOR and Graduate School of Education, in
preparation for longer stay in Spring 2025.

2024 (May) — Visit at the School of Social Sciences, Monash University, Australia, hosted by
Prof. John Gardner.

2020 (Feb) — Visit at York University, Toronto, Canada, hosted by Prof. Kean Birch.

2018 (Aug) — Visit at the School of Social Sciences, Monash University, Australia, hosted by Prof.
John Gardner.

2017 (Jul) — Visit at the Department of Sociology, Science and Technology Studies Unit (SATSU),
University of York, UK, hosted by Prof. Andrew Webster.

2016 (Dec) — Visit at the Department of Sociology, Science and Technology Studies Unit
(SATSU), University of York, UK, hosted by Prof. Andrew Webster.

2016 (Jan) — Visit at the Department of Sociology, Science and Technology Studies Unit (SATSU),
University of York, UK, hosted by Prof. Andrew Webster.

2015 (Jun) — Visit at the Department of Sociology, Science and Technology Studies Unit (SATSU),
University of York, UK, hosted by Prof. Andrew Webster.

RESEARCH LEADERSHIP DEVELOPMENT

2026 — Accepted to the University of Oslo Research Leadership Program (Consolidating Level)
— April, June, September, and November 2026.

2024—present — Ongoing leadership development with Seren Barlebo Rasmussen, Managing
Partner, Mobilize Strategy Consulting.

2024—present — Ongoing leadership development with Kristine de Valck, Dean and Professor, HEC
Paris.

2024 — Completed the Carlsberg Foundation Leadership Development for Research Talents
program (Spring 2024).

JOURNAL REVIEWING AND EDITORIAL SERVICE

Frequent reviewer for Research Policy and Organization Studies; reviewer for Journal of
Management Studies, British Journal of Management, Research in the Sociology of Organization,
Industry and Innovation, Journal of International Management, and Social Studies of Science.

PROFESSIONAL AFFILIATIONS AND ACADEMIC SERVICE

2022—present — Appointed Member, Academy of Management, Organization and Management
Theory (OMT) Division Research Committee (2022-2026). Subcommittees: Best OMT Paper,
Best OMT Entrepreneurship Paper (twice), OMT Responsible Research Award, and Best
Symposium Award.

2020—present — Member, Academy of Management, Organization and Management Theory (OMT)
Division.

2019—present — Member, European Group for Organizational Studies (EGOS).

20162024 — Elected Board Member, Danish Association for Science and Technology Studies
(DASTS); previously Board Member, 2010-2011.

2016-2022 — Elected Member, Department of Organization Staff Involvement Committee (SIC),
representing Assistant Professors (2016-2021) and Associate Professors (2022).

2010—present — Member, Society for Social Studies of Science (4S).



INTERNATIONAL CONFERENCE ORGANIZING

2026 — Organizer of the Presenter Symposium on organizational learning at the 86th Annual
Meeting of the Academy of Management, Philadelphia.

2026 — Organizer of the Presenter Symposium organization of philanthropy at the 86th Annual
Meeting of the Academy of Management, Philadelphia.

2026 — Organizer of the PDW “OMT meets STS” at the 86th Annual Meeting of the Academy of
Management, Philadelphia.

2026 — Organizer of the PDW “Fields and boundaries” at the 86th Annual Meeting of the Academy
of Management, Philadelphia.

2025 — Organizer of the panel “Assetization through Time and Space” at the 4S Annual Meeting,
Seattle (virtual).

2025 — Organizer of the ICW workshop “Large-Scale Funding and Its Impact on Professions and
Organizations” at the 85th Annual Meeting of the Academy of Management, Copenhagen.

2025 — Organizer of the PDW “Navigating the Intersections of Organization Theory (OT) and
Science and Technology Studies (STS)” at the 85th Annual Meeting of the Academy of
Management, Copenhagen.

2025 — Organizer of the PDW “Stakeholders’ Role in Changing Organizational Fields: The Case of
Rapidly Evolving Universities” at the 85th Annual Meeting of the Academy of Management,
Copenhagen.

2024 — Co-organizer of the panel “Assetization as Techno-economic Lock-in"" at 4S/EASST,
Amsterdam.

2024 — Organizer and Chair of Sub-Plenary 1-3, “The Impact of Large-Scale Funding on the
Organizational Form of the University,” at the 40th EGOS Colloquium, Milan.

2022 — Co-organizer of the panel “Innovation and the Politics of Technoscientific Futures:
Problems, Engagements, and Possibilities” at the 4S/EASST Meeting, Madrid.

2022 — Co-organizer of the panel “Assetization: Governing Techno-economic Futures” at the
4S/EASST Meeting, Madrid.

2021 — Co-organizer and Chair of the panel “Innovation, STS and Good Relations: Building Socio-
technical Futures in Unequal and Uncertain Worlds™ at the 4S Annual Meeting, Toronto
(virtual).

2021 — Chair of the Organizing Committee for the Nordic Science and Technology Studies
(NOSTS) Conference, “STS and the Future as a Matter of Collective Concern,” CBS,
Copenhagen (300+ participants, 179 papers, 49 sessions).

2020 — Co-organizer and Chair of the panel “STS Perspectives on Innovation: Significance and
Agency in an Emerging World” at the 4S Annual Meeting, Prague (virtual).

2020 — Co-organizer and Chair of the panel “Organizing Technoscientific Capitalism: Assets,
Rents, and Values” at the 4S Annual Meeting, Prague (virtual).

2019 — Co-organizer and Chair of the panel “STS Perspectives on Isomorphism in National Science
and Innovation Policies” at the 4S Annual Meeting, New Orleans.

2019 — Co-organizer and Chair of the panel “Organizing Technoscientific Capitalism: Epistemic
Values, Practices, and Assets” at the 4S Annual Meeting, New Orleans.

2018 — Co-organizer and Chair of the panel “Trans-organizational Collaboration in Different
Sectors: Epistemic Values and the Dynamics of Co-Production” at the 4S Annual Meeting,
Sydney.

2017 — Co-organizer of the panel “Together Again? New Perspectives on STS and Innovation
Studies” at the 4S Annual Meeting, Boston.

INTERNATIONAL CONFERENCE PRESENTATIONS

2026 — two papers accepted for presentation at ASA.

2026 — five papers accepted for presentation at AOM.

2026 — two papers accepted for presentation at EGOS.

2026 — Frandsen, S. L., & Vedel, J. B.* Too Much of The Good Thing: How Organizations Over-
Adapt and Generate Organizational Strain. Presented at the AMJ and IMD Paper Development
Workshop, Lausanne, Switzerland.



2025 — Scheuermann, K. F. & Vedel, J. B. “Philanthropy and Organizing: Towards an
Organizational Theory of Philanthropy.” Presented at the Joint Academy of Management
Review and Academy of Management Annals Idea Development Workshop, Malibu,
California.

2025 — Frandsen, S. L. & Vedel, J. B. “How Organizations Shape Intra-professional Change.”
Presented at the Annual Meeting of the American Sociological Association, Chicago.

2025 — Vedel, J. B. & Grodal, S. “How Corporate Pioneers Succeed.” Presented at the 85th Annual
Meeting of the Academy of Management, Copenhagen.

2025 — Vedel, J. B. “Using STS Concepts to Understand OMT-STS Differences.” Presented at the
85th Annual Meeting of the Academy of Management, Copenhagen.

2025 — Vedel, J. B. “Stakeholder Dynamics and Field Evolution: A Case Study of Higher
Education in Denmark.” Presented at the 85th Annual Meeting of the Academy of Management,
Copenhagen.

2025 — Chaudhry, A. & Vedel, J. B. “Building Resilience in the Wake of Goal Complexity: A Case
of Organizational Survival and Persistence.” Presented at the 41st EGOS Colloquium, Athens.

2024 — Vedel, J. B. & Grodal, S. “How Individuals Create Dynamic Capabilities.” Presented at the
84th Annual Meeting of the Academy of Management, Chicago.

2024 — Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. “The Role of Spatial
Scale in Institutional Processes.” Presented at the 84th Annual Meeting of the Academy of
Management, Chicago.

2024 — Simoneit, V., Vedel, J. B., & Frandsen, S. L. “Shifting Organizational Power: The Role of
Structures and Resource Models.” Presented at the 40th EGOS Colloquium, Milan.

2024 — Vedel, J. B. & Grodal, S. “Grounding Dynamic Capabilities: How Temporal Orientation
and Organizational Coupling Shape Individual Actions.” Presented at the 40th EGOS
Colloquium, Milan.

2024 — Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. “The Role of Spatial
Scale in Institutional Processes.” Presented at the 4th Organization Theory Winter Workshop,
Innsbruck.

2023 — Vedel, J. B. “How Individuals Create Dynamic Capabilities.” Presented at the 83rd Annual
Meeting of the Academy of Management, Boston.

2023 — Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. “A Review of Theory-
Method Packages in Empirical Institutional Research: Recognizing the Temporality of Research
Practices.” Presented at the 39th EGOS Colloquium, Cagliari.

2022 — Vedel, J. B. & Birch, K. “Temporal Tensions of Dynamic Capabilities: The Integration of
External Resources and the Implications of Assetization for Non-profit Hybrid Organizations.”
Presented at the 4S/EASST Meeting, Madrid.

2021 — Vedel, J. B. “Granting Time: How Individuals Manage Temporal Multiplicity.” Presented at
the Eighth Annual University of Edinburgh Business School Paper Development Workshop.
2021 — Vedel, J. B. “Granting Time: How Individuals Manage Temporal Multiplicity.” Presented at

EGOS, Amsterdam (virtual).

2021 — Vedel, J. B. “Granting Time: How Individuals Manage Temporal Multiplicity.” Presented at
the 81st Annual Meeting of the Academy of Management (virtual).

2020 — Vedel, J. B. & Birch, K. “Temporal Tensions of Dynamic Capabilities: The Integration of
External Resources and the Implications of Assetization for Non-profit Hybrid Organizations.”
Presented at the 4S/EASST Annual Meeting, Prague (virtual).

2020 — Vedel, J. B. “Granting Time: How Social Actors Manage Temporal Multiplicity.” Presented
at EGOS, Hamburg (virtual).

2019 — Vedel, J. B. “Granting Time: Mechanisms for Managing Ongoing Temporal Tension.”
Presented at EGOS, Edinburgh.

2019 — Vedel, J. B. “Grants and Epistemic Values, Practices, and Assets.” Presented at the 4S
Annual Meeting, New Orleans.

2018 — Vedel, J. B. “Contractual Governance: Managing Goals and Values in Inter-organizational
Relationships.” Presented at the Governing the Middle Workshop: Platforms, Standards,
Practices, and the Organization of Contemporary Matters of Collective Concern, Copenhagen.

7



2018 — Vedel, J. B. “Connecting People, Things, and Values: Public/Private Research Relations.”
Presented at the 4S Annual Meeting, Sydney.

2017 — Vedel, J. B. “R&D Collaboration in a Post-linear Context.” Presented at the 4S Annual
Meeting, Boston.

2016 — Vedel, J. B. & Irwin, A. “Misalignment and Alignment in Academic-Industry
Collaboration.” Presented at the 4S/EASST Annual Meeting, Barcelona.

2015 — Vedel, J. B. & Irwin, A. “Misaligned Co-production: A Framework for Exploring
Academic-Industry Relations.” Presented at the 4S Annual Meeting, Denver, Colorado.

SELECTED DISSEMINATION AND OUTREACH

2022 — Vedel, J. B., & Geraldi, J. “Making Interorganizational Relationships Perform and Endure:
Creative Managerial Responses to Control and Trust in Time and Across Time.” Journal of
Management Studies Management Insights (3,073 views by October 1, 2025).

2018 — Vedel, J. B. “The Impact Debate and Approaches to Science-Business Interaction in the
Social Sciences and Humanities.” Invited keynote at the Advancing & Evaluating the Social
Impact of Science (AESIS) Network Conference, The Impact Agenda for Social Sciences and
Humanities, Copenhagen, October 4-5.

2017 — Vedel, J. B. “Publicly Funded Research in a Post-linear Context.” Carlsbergfondets
Arsskrift 2017, 68-71.

2016 — Vedel, J. B. “Approaches to Support Industry-Science Linkages within Specific Scientific
Disciplines and Industries.” Invited talk at the OECD workshop Assessing the Impacts of Public
Research Systems: The Knowledge Triangle Project, Paris, May 2-3.

2015 — Vedel, J. B. “Impact Assessments and National Innovation Policy Designs.” Invited talk at
the OECD workshop Assessing the Impacts of Public Research Systems: The Knowledge
Triangle Project, Lisbon, April 27-28.

2014 — Vedel, J. B. “Organizing Research Collaborations with Industry.” Invited talk at DTU
Chemistry, Department of Chemistry, Technical University of Denmark.

2014 — Vedel, J. B. “How Do We Ensure Good Collaborations Between Universities and Industry?”
Invited talk at The Young Academy under The Royal Danish Academy of Sciences and Letters.

2014 — Input to DEA & DI. “A New Approach to R&D Collaboration with Built-in Flexibility.” In
From Research to Innovation: On Companies’ Use of Business-Oriented Research and
Innovation Schemes, p. 58.

2014 — Vedel, J. B. “Strategic Collaboration in the Pharmaceutical Industry.” Samfundsrelevant
Forskning pa CBS, 30-31.

TEACHING QUALIFICATIONS AND PEDAGOGICAL DEVELOPMENT

2024 — Completed the International Teachers Programme (ITP), a highly selective international
faculty development programme organized by leading global business schools in collaboration
with EFMD Global and ISBM.

2022 — Completed the CBS Associate Professor Development Program (APDP).

2017 — Completed the CBS Assistant Professor Program (APP) in teaching and pedagogical
competence, awarded the highest grade: “extraordinarily competent.”

2015-2023 — Average student evaluation score above 4.5/5.

TEACHING, COURSE, AND PROGRAM RESPONSIBILITIES

2016—present — Supervision of Master’s theses, Bachelor’s theses, and entrepreneurship and

business projects across CBS programs.

Graduate level:

2023—present — Responsible for and teaching Strategy and Organization, Business Projects, and
Master’s Thesis in the MSc EBA in General Management and Analytics (GMA); played a
central role in the development and ongoing strengthening of the program.

2017-2018 — Taught Managing Innovation and Change in the MSc EBA in Strategy, Organization,
and Leadership (SOL).

Undergraduate level:




2015-2023 — Responsible for (2022—-2023) and taught Network and Project Management in the BSc
program in Business Administration and Project Management.

20162017 — Co-responsible for (2017) and taught Strategy in the BSc program in Economics and
Business Administration.

Executive level:

2014-2015 — Taught Social Science Methods in the Executive Master of Public Governance.

EDUCATIONAL LEADERSHIP AND PROGRAM DEVELOPMENT

2025—present — Member of the Study Board for Governance, Law, Accounting and Management
Analytics (GLAM).

202 1—present — Member of the faculty team behind the flagship MSc EBA in General
Management and Analytics (GMA), launched in 2023; led the development of the cornerstone
courses Strategy and Organization, Business Projects, and Master’s Thesis, and co-led the
program’s strategic alignment with CBS’s Nordic Nine strategy.

2021-2022 — Led the redesign and development of Network and Project Management in the BSc
program in Business Administration and Project Management, strengthening the course’s focus
on innovation and sustainability.

INDUSTRY AND EXECUTIVE ENGAGEMENT

My research has involved sustained collaboration with executives in large, research-intensive
firms, including Lundbeck (long-term collaboration, 2008-2014), Carlsberg, Grundfos, Novo
Nordisk, Siemens, and GlaxoSmithKline, as well as with organizations, think tanks, and
consultancies including the Confederation of Danish Industry, DEA, Damvad Analytics, and
McKinsey & Co.

IMPACT AND STAKEHOLDER ENGAGEMENT

The impact of my research is primarily realized through direct and recurring engagement with
stakeholders in university leadership, foundations, and research-intensive organizations, including
dialogue on the organizational implications of large-scale funding and institutional change.

CONSULTANCY
2014-2016 — Strategic Advisor to Executive Leadership, Innovation Fund Denmark (via
independent consultancy; side occupation 2015-2016).



