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JANE BJØRN VEDEL 
Copenhagen Business School, Department of Organization 

Kilen, Kilevej 14A, K.4.98B, DK-2000 Frederiksberg 
Email: jbv.ioa@cbs.dk | Phone: (+45) 53834078 

Updated: October 13, 2025 
 
Citizenship: Danish; Marital Status: Married, with two children (born 2003 and 2011) 
Languages: Danish (native), English (fluent), French, German, Swedish, Norwegian (understood) 
 
EDUCATION 
2014: PhD in Organization and Management Studies, Department of Organization, CBS 
2005: MA in Information Studies, Dept. of Information and Media Studies, University of Aarhus 
2000: BA in Media Studies, Department of Information and Media Studies, University of Aarhus 
 
CURRENT POSITIONS 
2023 (September 1–Present): Associate Professor (Promotion Track), Department of 
Organization, Copenhagen Business School 
2023 (October 1–Present): Co-Director, Center for Organizational Research of Impact (CORI) 
 
PREVIOUS POSITIONS 
2025 (January 1–June 30; 6 months): Visiting Scholar, Stanford University, US; Returning 2025-26 
2021–2023: Associate Professor in Organization Theory and Innovation, IOA, CBS 
2016–2021: Assistant Professor, Department of Organization, CBS 
2015: Postdoc, Department of Organization, CBS 
2014–2016: Strategic Advisor to Executive Leadership, Innovation Fund Denmark (via independent 
consultancy) (side occupation 2015–2016) 
2009–2014: PhD Candidate, CBS | H. Lundbeck A/S Executive Management (Industry-Embedded). 
Committee: Prof Alan Irwin, Copenhagen Business School (Main Supervisor), Prof Joan Fujimura, 
University of Wisconsin-Madison, US, Prof Andrew Webster, University of York, UK. 
2006–2009: Head of Strategy & Project Lead (Chief Consultant category), Danish National 
Advanced Technology Foundation 
1998: Executive Intern, DR (Danmarks Radio) Executive Management 
 
RESEARCH STATEMENT 
Jane Bjørn Vedel’s research focuses on the organizational and societal implications of large-scale 
donations to basic, translational, and mission-oriented research. She currently leads two major 
research projects that examine how field-level changes in financial structures catalyze shifts in 
organizational forms, professions, and ecosystems. She also investigates how the largest donations 
of our time shape the goals and learning processes of receiving organizations. Previously, Vedel’s 
work concentrated on managing interorganizational relationships, particularly the complexities of 
collaborations between companies and academic research institutions. She has received awards for 
excellence in teaching, reviewing, and research, and has impact through regular direct engagement 
with executive-level stakeholders in university management, companies, and foundations. Vedel 
has raised significant funding for her research as PI, co-PI, and lead. She is currently PI for research 
funding of 1,861,713 USD. Vedel’s research has been published in leading journals, incl. Research 
Policy, Journal of Management Studies, European Management Review, Industry and Innovation, 
Innovation: Organization & Management, Social Studies of Science, and Nature Reviews. 
 
RESEARCH INTERESTS 
 Organizational and societal change in the context of large-scale philanthropy 
 Management of innovation in interorganizational relationships 
 Organizational learning 
 Temporality and process studies | Science and Technology Studies (STS) 
 Multi-case theory building 
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AWARDS (Total raised to date: 31,892,737 DKK | 4,274,840 EUR | 4,625,511 USD) 

1. Received 2008 – PhD Scholarship – 1.6 million DKK (214,456 EUR; 232,048 USD) – from 
Ministry of Science, Technology and Higher Education for PhD project “Managing 
Strategic Research” (2009–2013). 

2. Received 2014 – Principal Investigator – 1.4 million DKK (187,649 EUR; 203,042 USD) – 
from Carlsberg Foundation for “Economic Competitiveness and/or Science in Society: The 
Role of Publicly Funded Research in the Private Sector” (2015–2017). 

3. Received 2016 – Sub-lead – 10 million DKK (1,340,350 EUR; 1,450,301 USD) – from 
Novo Nordisk Foundation for “The Socioeconomic Importance of Research-Based 
Education” (2017–2022). 

4. Received 2017 – Sub-lead – 20 million DKK (2,680,700 EUR; 2,900,602 USD) – from 
Innovation Fund Denmark for “Impact Assessment of IFD” (2017–2018). Cancelled. 

5. Received 2018 – Sub-lead – 150,000 DKK (20,105 EUR; 21,755 USD) – from Novo 
Nordisk Foundation for additional research assistance on grant [3] (2018–2019). 2 Research 
Assistants at postdoc level. 

6. Received 2018 – Co-PI – 5.5 million DKK (737,193 EUR; 797,666 USD) – from the 
Independent Research Fund Denmark for “Isomorphic Differences in National Science and 
Innovation Policies” (2018–2023). 2 Postdocs, 1 PhD. 

7. Received 2020 – Strategic Initiative Lead – 256,000 DKK (34,313 EUR; 37,128 USD) – 
from the CBS management for “Strategic Local Initiative: ORGTI: Organizing for 
Transformative Innovation” (2021–2023). 1 Research Assistant. 

8. Received 2021 – Recipient of The Above and Beyond the Call of Duty (ABCD) Award 
for Excellence in Reviewing from the OMT Division, Academy of Management. 

9. Received 2021 – Principal Investigator – 4,936,026 DKK (661,600 EUR; 715,872 USD) – 
from Carlsberg Foundation for “The Implications of Large-Scale Grants for the University 
as an Institutionalized Organization” (2022–2026). 2 Postdocs, 1 PhD. 

10. Received 2023 – Recipient of a full scholarship for the International Teachers Program, 
the world’s leading faculty development program for business school, awarded for 
“instrumental role in propelling the MSc EBA Program in General Management and 
Analytics to greater heights” – 100,000 DKK (13,500 EUR; 14,606 USD). 

11. Received 2023 – Principal Investigator – 7,522,711 DKK (1,008,307 EUR; 1,091,020 USD) 
– from Novo Nordisk Foundation for “The Impact of Big Funding on the Outcomes and 
Institutionalized Form of the University” (2023–2029). 2 Assistant Professors 

12. Received 2024 – Principal Investigator – 378,000 DKK (50,665 EUR; 54,821 USD) – from 
Carlsberg Foundation for “Research Stay – Stanford University” (6 months in Spring 
2025). 

13. Received 2025 – Recipient of the DSEB (Danish Society for Education and Business) 
Teaching Award – 50,000 DKK (6,702 EUR; 7,252 USD) – awarded for key role in 
developing “a program that sets a benchmark for excellence in education, including a strong 
dialogue with practice”  
 

GRANT APPLICATIONS PIPELINE 
14. Urgent Call pilot study application (Submitted October 10, 2025) “Philanthropy as Global 

Governance: A Pilot Study of the Tripartite Partnership (2024-2027)” DFF 
15. ERC Consolidator application (submission January 13, 2026) aiming to break new ground 

by developing a novel theory of the philanthropic organization, based on a multi-case study 
of the world’s largest foundations and their impact on global health and climate. 
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RESEARCH MANAGEMENT QUALIFICATIONS 
2026 (scheduled): The University of Oslo Research Leadership Program - Consolidating level 

(April and June 2026) (pending enrolment) 
2024: Completed the Carlsberg Foundation’s “Leadership Development for Research Talents” 

program. 6 months, Spring 2024. 
2024–Present: Ongoing leadership development sessions with leadership coach Søren Barlebo 

Rasmussen, managing partner at Mobilize Strategy Consulting 
2024–Present: Ongoing leadership development sessions with Professor and Dean Kristine DE 

VALCK, HEC Paris 
 
PhD SUPERVISION AND MENTORING OF EARLY-CAREER FACULTY  
Current Supervision and Mentoring: 

1. Research Assistant Konstantin Felix Scheuermann (Aug 1, 2025–Jan 31, 2026) 
2. PhD Student Vera Simoneit (Feb 1, 2023–Jan 31, 2026; extended to March 31, 2026) 
3. Postdoc Søren Lund Frandsen (Dec 1, 2022–April 12, 2026) 
4. Student Assistant Anders Kieler (Jan 15, 2025–May 31, 2026) 
5. Research Assistant Emma Kristine Sørensen (Jul 20, 2025–Jun 30, 2026) 
6. Postdoc Amna Chaudhry (Sep 1, 2024–Aug 31, 2026) 
7. Assistant Professor (see grant #11) (TBA fall 2025) 
8. Assistant Professor (see grant #11) (TBA fall 2025) 

Previous Supervision and Mentoring: 
9. Student Assistant Emma Kristine Sørensen (ad hoc) (2024–Jun 30, 2025) 
10. Postdoc Moritz Kleinaltenkamp (Jan 1, 2023–Dec 31, 2023) | Placement: Assistant 

Professor at NEOMA Business School, FR 
11. Research Assistant Vera Simoneit (Oct 1, 2022-Jan 31, 2023) 
12. Research Assistant Mette Brehm Johansen, postdoc level (2019) 
13. Research Assistant Fabian Müller, postdoc level (2018) 

 
RESEARCH GROUP LEADERSHIP AND AFFILIATION 
2023–Present: Co-Director of the Center for Organizational Research of Impact (CORI) 
2016–2022: Founder and long-term coordinator of the interdisciplinary group Research, Innovation, 

and Organization (RIO)  
2019–Present: Affiliated with Centre for Organization and Time (COT) 
 
PEDAGOGICAL QUALIFICATIONS 
2024: Completed the International Teachers Program (ITP), the world’s leading faculty 

development program organized by top global business schools in collaboration with 
EFMD Global and ISBM. 

2022: Completed CBS’s Associate Professor Development Program (APDP) 
2017: Completed CBS’s Assistant Professor Program (APP) in teaching and pedagogical 

competence, with the highest grade: “extraordinarily competent” 
2015–Present: Average student evaluation score: 4.5+ (out of 5) 
 
TEACHING AND COURSE RESPONSIBILITY 
2016–Present: Supervised Master Thesis, Bachelor Thesis, Entrepreneurship & Business Projects 
across CBS programs. 
Graduate Level 
2023–Present: Responsible for and teaching Strategy and Organization, Business Projects, and 

Master Thesis in the EBA program in General Management and Analytics (GMA). 
2017–2018: Taught Managing Innovation and Change in the EBA program in Strategy, 

Organization, and Leadership (SOL). 
Undergraduate Level 
2015–2023: Responsible for (2022–2023) and teaching Network and Project Management in the 

Bachelor program in Business Administration and Project Management. 
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2016–2017: Co-responsible for (2017) and taught Strategy in the Bachelor program in Economics 
and Business Administration. 

Executive Level 
2014–2015: Taught Social Science Methods in the Executive Master of Public Governance. 
 
EDUCATIONAL DEVELOPMENT AND MANAGEMENT 
2025–Present: Member of the Study Board for Governance, Law, Accounting and Management 

Analytics (GLAM) 
2021–Present: Member of the faculty team behind the flagship EBA program in General 

Management and Analytics (GMA) launched fall 2023. Led the development of the 
cornerstone courses Strategy and Organization, Business Projects, and Master Thesis and 
co-led the program’s strategic alignment with CBS’ Nordic Nine strategy. 

2021–2022: Redesign and development of the Network and Project Management course at the 
bachelor program in Business Administration and Project Management enhancing focus on 
innovation and sustainability. 

 
ACADEMIC AND PROFESSIONAL AFFILIATIONS 
2022–Present: Member of the AOM OMT Division Research Committee 2022–2026 

(Subcommittees: Best OMT Paper, Best OMT Entrepreneurship Paper, OMT Responsible 
Research Award, Best Symposium Award) 

2020–Present: Member of the Academy of Management OMT Division. 
2019–Present: Member of European Group for Organizational Studies (EGOS). 
2010–Present: Member of 4S (the Society for Social Studies of Science). 
2016–2024: Member of the board of the Danish Association for Science & Technology Studies 

(DASTS), was also board member 2010–2011. 
2016–2022: Member of the Department of Organization’s Staff Involvement Committee (SIC) for 

the Assistant Professors (2016-2021) and Associate Professors (2022). 
 
REVIEWER FOR JOURNALS 
Research Policy (frequently) 
Organization Studies (frequently) 
Journal of Management Studies 
British Journal of Management 
Research in the Sociology of Organization 
Industry and Innovation 
Journal of International Management 
Social Studies of Science 
 
INTERNATIONAL CONFERENCE ORGANIZING 

1. 2017: Co-organizer of the panel “Together Again? New Perspectives on STS and 
Innovation Studies” at the 4S Annual Meeting, Boston. 

 
2. 2018: Co-organizer and chair of the panel “Trans-organizational Collaboration in Different 

Sectors: Epistemic Values and the Dynamics of Co-Production” at the 4S Annual Meeting, 
Sydney. 

 
3. 2019: Co-organizer and chair of the panel “Organizing Technoscientific Capitalism: 

Epistemic Values, Practices, and Assets” at the 4S Annual Meeting, New Orleans. 
 

4. 2019: Co-organizer and chair of the panel “STS Perspectives on Isomorphism in National 
Science and Innovation Policies” at the 4S Annual Meeting, New Orleans. 

 
5. 2020: Co-organizer and chair of the panel “Organizing Technoscientific Capitalism: Assets, 

Rents, and Values” at the 4S Annual Meeting, Prague (Virtual). 
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6. 2020: Co-organizer and chair of the panel “STS Perspectives on Innovation: Significance 

and Agency in an Emerging World” at the 4S Annual Meeting, Prague (Virtual). 
 

7. 2021: Chair of the organizing committee for the Nordic Science and Technology Studies 
(NOSTS) conference “STS and the Future as a Matter of Collective Concern” at CBS, 
Copenhagen (300+ participants, 179 papers, 49 sessions). 

 
8. 2021: Co-organizer and chair of the panel “Innovation, STS and Good Relations: Building 

Socio-technical Futures in Unequal and Uncertain Worlds” at the 4S Annual Meeting, 
Toronto (Virtual). 

 
9. 2022: Co-organizer of the panel “Assetization: Governing Techno-economic Futures” at the 

4S/EASST Meeting, Madrid. 
 

10. 2022: Co-organizer of the panel “Innovation and the Politics of Technoscientific Futures: 
Problems, Engagements, and Possibilities” at the 4S/EASST Meeting, Madrid. 

 
11. 2024: Organizer and chair of Sub-Plenary 1-3, “The Impact of Large-Scale Funding on the 

Organizational Form of the University,” at the 40th EGOS Colloquium, Milan. 
 

12. 2024: Co-organizer of the panel “Assetization as Techno-economic Lock-in” at 4S/EASST, 
Amsterdam. 

 
13. 2025: Organizer of the PDW “Stakeholders’ Role in Changing Organizational Fields: The 

Case of Rapidly Evolving Universities” at the 85th Annual Meeting of the Academy of 
Management, Copenhagen. 

 
14. 2025: Organizer of the PDW “Navigating the Intersections of Organization Theory (OT) 

and Science and Technology Studies (STS)” at the 85th Annual Meeting of the Academy of 
Management, Copenhagen. 
 

15. 2025: Organizer of the ICW workshop on “Large-Scale Funding and Its Impact on 
Professions and Organizations at the 85th Annual Meeting of the Academy of Management, 
Copenhagen. 
 

16. 2025: Organizer of the panel “Assetization through time and space” at 4S (Society for 
Social Studies of Science) Annual Meeting, Seattle (Virtual). 

 
INTERNATIONAL CONFERENCE PRESENTATIONS 

1. Vedel, J. B. & Irwin, A. (2015). “Misaligned Co-Production – A Framework for Exploring 
Academic-Industry Relations.” Presented at the 4S Annual Meeting, Denver, Colorado. 

 
2. Vedel, J. B. & Irwin, A. (2016). “Misalignment and Alignment in Academic-Industry 

Collaboration.” Presented at the 4S/EASST Annual Meeting, Barcelona. 
 

3. Vedel, J. B. (2017). “R&D Collaboration in a Post-Linear Context.” Presented at the 4S 
Annual Meeting, Boston. 

 
4. Vedel, J. B. (2018). “Connecting People, Things, and Values: Public/Private Research 

Relations.” Presented at the 4S Annual Meeting, Sydney. 
 

5. Vedel, J. B. (2018). “Contractual Governance: Managing Goals and Values in Inter-
Organizational Relationships.” Presented at the Governing the Middle Workshop: 
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Platforms, Standards, Practices, and the Organization of Contemporary Matters of 
Collective Concerns, Copenhagen. 

 
6. Vedel, J. B. (2019). “Grants and Epistemic Values, Practices, and Assets.” Presented at the 

4S Annual Meeting, New Orleans. 
 

7. Vedel, J. B. (2019). “Granting Time: Mechanisms for Managing Ongoing Temporal 
Tension.” Presented at EGOS, Edinburgh. 

 
8. Vedel, J. B. (2020). “Granting Time: How Social Actors Manage Temporal Multiplicity.” 

Presented at EGOS, Hamburg (Virtual). 
 

9. Vedel, J. B. & Birch, K. (2020). “Temporal Tensions of Dynamic Capabilities: The 
Integration of External Resources and the Implications of Assetization for Non-Profit 
Hybrid Organizations.” Presented at the 4S/EASST Annual Meeting, Prague (Virtual). 

 
10. Vedel, J. B. (2021). “Granting Time: How Individuals Manage Temporal Multiplicity.” 

Presented at the 81st Annual Meeting of the Academy of Management (Virtual). 
 

11. Vedel, J. B. (2021). “Granting Time: How Individuals Manage Temporal Multiplicity.” 
Presented at EGOS, Amsterdam (Virtual). 

 
12. Vedel, J. B. (2021). “Granting Time: How Individuals Manage Temporal Multiplicity.” 

Presented at the Eighth Annual University of Edinburgh Business School Paper 
Development Workshop. 

 
13. Vedel, J. B. & Birch, K. (2022). “Temporal Tensions of Dynamic Capabilities: The 

Integration of External Resources and the Implications of Assetization for Non-Profit 
Hybrid Organizations.” Presented at the 4S/EASST Meeting, Madrid. 

 
14. Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. (2023). “A Review of 

Theory-Method Packages in Empirical Institutional Research: Recognizing the Temporality 
of Research Practices.” Presented at the 39th EGOS Colloquium, Cagliari. 

 
15. Vedel, J. B. (2023). “How Individuals Create Dynamic Capabilities.” Presented at the 83rd 

Annual Meeting of the Academy of Management, Boston. 
 

16. Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. (2024). “The Role of 
Spatial Scale in Institutional Processes.” Presented at the 4th Organization Theory Winter 
Workshop, Innsbruck. 
 

17. Vedel, J. B. & Grodal, S. (2024). “Grounding Dynamic Capabilities: How Temporal 
Orientation and Organizational Coupling Shape Individual Actions.” Presented at the 40th 
EGOS Colloquium, Milan. 
 

18. Simoneit, V., Vedel, J. B., & Frandsen, S. L. (2024). “Shifting Organizational Power: The 
Role of Structures and Resource Models.” Presented at the 40th EGOS Colloquium, Milan. 

 
19. Frandsen, S. L., Kleinaltenkamp, M., Simoneit, V., & Vedel, J. B. (2024). “The Role of 

Spatial Scale in Institutional Processes.” Presented at the 84th Annual Meeting of the 
Academy of Management, Chicago. 

 
20. Vedel, J. B. & Grodal, S. (2024). “How Individuals Create Dynamic Capabilities.” 

Presented at the 84th Annual Meeting of the Academy of Management, Chicago. 
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21. Chaudhry, A. & Vedel, J. B. (2025). “Building resilience in the wake of goal complexity: A 

case of organizational survival and persistence.” Presented at the 41st EGOS Colloquium, 
Athens. 

 
22. Vedel, J. B. & Grodal, S. (2025). “How Corporate Pioneers Succeed.” Presented at the 85th 

Annual Meeting of the Academy of Management, Copenhagen. 
 

23. Frandsen, S. L. & Vedel, J. B. (2025). “How Organizations Shape Intra-professional 
Change.” Presented at the Annual Meeting of the American Sociological Association, 
Chicago. 

 
DISSEMINATION TO A WIDER AUDIENCE 

1. Vedel, J. B. (2014). “Strategic Collaboration in the Pharmaceutical Industry.” 
Samfundsrelevant Forskning på CBS, 30–31. 

 
2. Input to DEA & DI (2014). “A New Approach to R&D Collaboration with Built-in 

Flexibility.” From Research to Innovation––On Companies’ Use of Business-Oriented 
Research and Innovation Schemes, 58. 

 
3. Vedel, J. B. (2014). “How Do We Ensure Good Collaborations Between Universities and 

Industry?” Invited talk at The Young Academy under The Royal Danish Academy of 
Sciences and Letters. 

 
4. Vedel, J. B. (2014). “Organizing Research Collaborations with Industry.” Invited talk at 

DTU Chemistry, Department of Chemistry, Technical University of Denmark. 
 

5. Vedel, J. B. (2015). “Impact Assessments and National Innovation Policy Designs.” Invited 
talk at the OECD workshop Assessing the Impacts of Public Research Systems: The 
Knowledge Triangle Project. Lisbon, April 27–28. 

 
6. Vedel, J. B. (2016). “Approaches to Support Industry-Science Linkages within Specific 

Scientific Disciplines and Industries.” Invited talk at the OECD workshop Assessing the 
Impacts of Public Research Systems: The Knowledge Triangle Project. Paris, May 2–3. 

 
7. Vedel, J. B. (2017). “Publicly Funded Research in a Post-Linear Context.” Carlsbergfondets 

Årsskrift 2017, 68–71. 
 

8. Vedel, J. B. (2018). “The Impact Debate and Approaches to Science-Business Interaction in 
the Social Sciences and Humanities.” Invited keynote at the Advancing & Evaluating the 
Social Impact of Science (AESIS) Network Conference, The Impact Agenda for Social 
Sciences and Humanities. Copenhagen, October 4-5. 

 
9. Vedel, J. B., & Geraldi, J. (2022). “Making Interorganizational Relationships Perform and 

Endure: Creative Managerial Responses to Control and Trust in Time and Across Time.” 
Journal of Management Studies’ Management Insights.  
(3,073 views by October 1, 2025). 

 
INTERNATIONAL RESEARCH STAYS 
2015 (June): Visit at Department of Sociology, Science and Technology Studies Unit (SATSU), 

University of York, UK, working with Prof. Andrew Webster. 
2016 (January): Visit at Department of Sociology, Science and Technology Studies Unit (SATSU), 

University of York, UK, working with Prof. Andrew Webster. 
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2016 (December): Visit at Department of Sociology, Science and Technology Studies Unit 
(SATSU), University of York, UK, working with Prof. Andrew Webster. 

2017 (July): Visit at Department of Sociology, Science and Technology Studies Unit (SATSU), 
University of York, UK, working with Prof. Andrew Webster. 

2018 (August): Visit at the School of Social Sciences, Monash University, Australia, working with 
Prof. John Gardner. 

2020 (February): Visit at York University, Toronto, Canada, working with Prof. Kean Birch. 
2024 (May): Visit at the School of Social Sciences, Monash University, Australia, working with 

Prof. John Gardner. 
2024 (October): Visit at Stanford, SCANCOR, Graduate School of Education (GSE), planning of 

longer stay Spring 2025. 
2024 (November): Visit at Sciences Po, Centre for the Sociology of Organisations, Paris, working 

with Prof. Christine Musselin  
2024 (November): Visit at EDHEC, Paris, working with Prof. Olga Kokshagina 
2025 (January–June): Stanford Visiting Scholar, SCANCOR, Graduate School of Education (GSE) 

Winter/Spring 2025. 
2025 (Aug 30–Sep 4): Visit at the School of Social Sciences, Monash University, Australia, 

working with Prof John Gardner. 
2025–2026 (scheduled Nov 1–April 30, 2026): Stanford Visiting Scholar, SCANCOR, Graduate 

School of Education (GSE) Fall/Winter/Spring 2026 
2026 (scheduled May 1–14, 2026): Visit at Northeastern University, D’Amore-McKim School of 

Business, Boston, working with Prof Stine Grodal. 
2026 (scheduled May 15–31, 2026): Visit at Smeal College of Business, Penn State University, 

working with Prof Raghu Garud. 
 
INDUSTRIAL COLLABORATION 
My research has involved collaboration with executives in large, research-intensive firms, 
including Lundbeck (long-term: 2008–2014), Carlsberg, Grundfos, Novo Nordisk, Siemens, and 
GlaxoSmithKline, and organizations, think tanks, and consultancies, including Confederation of 
Danish Industry, DEA, Damvad Analytics and McKinsey & Co.  
 
IMPACT 
My research has impact primarily through direct, frequent engagement with executives in university 
leadership, foundations, and industry. 
 
CONSULTANCY ROLES 
Formal consultancy roles involved: 
2014–2016: Strategic Advisor to Executive Leadership, Innovation Fund Denmark (via 
independent consultancy) (side occupation 2015–2016) 
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INTERNATIONAL PEER-REVIEWED PUBLICATIONS 
 
Journal articles 

1. Vedel, J. B., & Gad, C. (2011). A public trial de novo. Rethinking “industrial interests.” 
Bulletin of Science, Technology & Society, 31(6), 506–517. [Not ranked in AJG]. 
https://doi.org/10.1177/0270467611422839 
 

2. Vedel, J. B. (2011). The first encounter. Framing research collaboration through screens. 
STS Encounters, 4(2), 175–202. [Not ranked in AJG]. 
https://doi.org/10.7146/stse.v4i2.135127  
 

3. Vedel, J. B., Irwin, A., & Andersen, P. H. (2013). Externalizing research through adaptive 
frameworks. Nature Reviews Drug Discovery, 12(10), 723–724. [Not ranked in AJG; 2013 
impact factor: 37; 2021-22: 84,7]. 
https://doi.org/10.1038/nrd4138 

 
4. Vedel, J. B., & Irwin, A. (2017). ‘This is what we got, what would you like?’ Aligning and 

unaligning academic-industry relations. Social Studies of Science, 47(3), 417–438. [AJG 
field and ranking: Innovation, 2].  
https://doi.org/10.1177/0306312716689346 

a. Social Studies of Science is widely recognized as the leading journal in the Science 
and Technology Studies (STS) field. 

 
5. Vedel, J. B., & Geraldi, J. (2020). A ‘stranger’ in the making of strategy: A process 

perspective of project portfolio management in a pharmaceutical firm. International Journal 
of Project Management, 38(7), 454–463. [AJG field and ranking: Operations and 
Technology Management, 2 | impact factor: 7.4]. 
https://doi.org/10.1016/j.ijproman.2020.03.003  

 
6. Vedel, J. B., & Kokshagina, O. (2021). How firms undertake organizational changes to shift 

to more-exploratory strategies: A process perspective. Research Policy, 50(1), 104118 [AJG 
field and ranking: Innovation, 4*]. 
https://doi.org/10.1016/j.respol.2020.104118 

a. Research Policy is the highest-ranked journal in the field of Innovation according to 
the AJG rankings. 

 
7. Vedel, J. B. (2021). Balancing conflicting goals in interorganizational collaborations in the 

pharmaceutical industry: A contractual dynamics view. European Management Review, 
18(1). [AJG field and ranking: General Management, Ethics, Gender and Social 
Responsibility, 3]. 
http://dx.doi.org/10.1111/emre.12429 
 

8. Irwin, A., Vedel, J. B., & Vikkelsø, S. (2021) Isomorphic difference: Familiarity and 
distinctiveness in national research and innovation policies. Research Policy, 50(4), 104220 
[AJG field and ranking: Innovation, 4*]. 
https://doi.org/10.1016/j.respol.2021.104220 

a. Research Policy is the highest-ranked journal in the field of Innovation according to 
the AJG rankings. 

 
9. Beck, S., Bergenholtz, C., Bogers, M., Brasseur, T. M., Conradsen, M. L., Di Marco, D., . . .  

Vedel, J. B., Xu, S. M. (2022). The open innovation in science research field: A 
collaborative conceptualisation approach. Industry and Innovation, 29(2), 136–185 [AJG 
field and ranking: Innovation, 3].  
https://doi.org/10.1080/13662716.2020.1792274 

https://doi.org/10.1177/0270467611422839
https://doi.org/10.7146/stse.v4i2.135127
https://doi.org/10.1038/nrd4138
https://doi.org/10.1177/0306312716689346
https://doi.org/10.1016/j.ijproman.2020.03.003
https://doi.org/10.1016/j.respol.2020.104118
http://dx.doi.org/10.1111/emre.12429
https://doi.org/10.1016/j.respol.2021.104220
https://doi.org/10.1080/13662716.2020.1792274
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a. This article rapidly became the most-read article of all time in Industry and 
Innovation and was selected as one of 30 articles for the journal’s 30th Anniversary 
Collection: https://www.tandfonline.com/journals/ciai20/collections/30th-
Anniversary-Collection 

 
10. Beck, S., LaFlamme, M., Bergenholtz, C., Bogers, M., Brasseur, T.-M., Conradsen, M. L., . 

. . Vedel, J. B., Xu, S. M. (2023). Examining Open Innovation in Science (OIS): What 
Open Innovation can and cannot offer the science of science. Innovation: Organization & 
Management, 25(3), 221–235 [AJG field and ranking: Innovation, 2] 
http://dx.doi.org/10.1080/14479338.2021.1999248 

 
11. Vedel, J. B., & Geraldi, J. (2023). How managers respond to paradoxical control-trust 

dynamics in interorganizational relationships over time: A constitutive approach. Journal of 
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