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Reichstein, T. (2004). Does product innovation and firm growth go hand in hand? In J. L. Chris-
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policy (pp. 343-361, Vol. 8).

Reports

Reichstein, T., Salter, A. J., & Tether, B. (2007). “Mapping innovation and the geographical de-
terminants of inovatopn collaboration: A report for the department of trade and industry.”
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interplay between technology cooperation & market competition.” Academy of Management
Proceedings, 2013(1), 15620.

Newspaper Articles
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