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Education

B.Sc. in Civil Engineering, Southampton University, 1980
Ph.D. in Organization and Management, Lancaster University, 1995 ii

Current position: Professor of Organization Theory, Department of Organization, Copenhagen
Business School (since 2008) and Adjunct Professor at USN School of Business, University of
South-eastern Norway.

Founder and Director of Centre for Organizational Time, Copenhagen Business School (from
1.1.18)

Research co-leader, VELUX project The temporality of Innovations from 1.1.19

Research co-leader:

Experience

2014 - 2020 Visiting Professor at Université de Paris Dauphine

2012 -: Adjunct Professor at USN School of Business, University of South-eastern
Norway.

2008 — 2011: Adjunct professor, Department of Innovation and Economic Organization,
Norwegian School of Management, Oslo

2006- 2007: Professor and Head of the Department of Innovation and Economic

Organization, at the Norwegian School of Management, Oslo.

2005 - 2006: Adjunct professor at Oslo University College.

1999 - 2003: Associate professor at the Norwegian School of Management, Oslo.

1995-1999: Associate professor at Tromsg University, Department of Political Science.
Teaching of organization theory and public administration. Supervision of
Masters theses.

1987-1995: Consultant to UN organizations, World bank, Norwegian Ministry of Foreign
Affairs on organization and institutional development. Missions to around 20
countries in Africa and Asia. Technical advice, intervention workshops and
evaluation. Consultant to companies in the private and public sector in Europe
and Norway in particular. Consultant to local administrations in Norway on
organization and management issues.

1995: Coordinator of a 5 months long consultancy with UNHCR in Geneva on an
analysis of their in-house learning systems.



1994: Researcher with Geneva based Neurolab on the impact of technologies on
distributed collaborative research groups. Project funded by the European
Union.

1991: Senior researcher at the International Labour Organization in Geneva. Editing

of the book Management Development: A Guide to the Profession.

1984-1987: Associate Expert at the International Labour Organization in Geneva. Training

of managers in the construction industry in Europe, Africa and Asia.
Development and publication of training materials and books.

1980-1984: Engineer and researcher with Det norske Veritas, Oslo. Engineering research

on structural components for offshore oil platforms.

Other

Founding editor and Editor-in-Chief of the academic journal on organization and
management Nordiske Organisasjonsstudier (Nordic Organization Studies).

Occasional reviewer for a number of academic journals on organization and management,
including: Academy of Managament Journal, Organization science, Organization Studies,
Scandinavian Journal of Management, Journal of Management Studies, Management
Communication Quarterly, Human Relations, Culture and Organization journal,
Organization, International Review of Administrative Sciences, Academy of Management
Review

Member of the editorial board of Academy of Management Discoveries, and SAGE
Handbook of Organization Studies

Served as chair and co-chair at a number of international conferences, in particular EGOS
(European Group for Organization Studies). Co-organizer of EGOS 2006 in Bergen, Norway.
2012-2015: Initiator and co-convenor of Standing Working Group on “Understanding
organization as process” at EGOS

Invited to give seminars on my work at various universities, including Penn State University,
New York University, University of Bergen, Tromsg University, Stockholm University,
Warwick University, Bologna University, Liverpool University, Lund University, Harvard
Business School, Boston College, HEC Montreal, ESCP Europe, Grenoble Business School,
King’s College, London, Judge Business School, Cambridge University, etc.

Invited to give plenary keynote addresses at various international and national conferences
(EGOS; PROS).

Awards, honorary positions and memberships

- Honorary doctorate, Estonian Business School (December 2018)

- Winner of the George R. Terry Book Award at the 2015 Academy of Management
Conference in Vancouver with the book A Process Theory of Organization.

- Emerald Best International Symposium Award Finalist. Academy of Management
Conference Vancouver 2015.

- Emerald Best International Symposium Award Finalist. Academy of Management
Conference, Atlanta 2017.

- Recipient of the NEON award for outstanding contributions to Norwegian Organization
studies in November 2014.

- Honorary research fellow at Massey Business School, New Zealand

- Board member, Scientific Advisory Committee, International Summer School on
Practice-based Studies, Warwick, Venice.



- Scientific Board member, Tietgen Foundation, Denmark (since 2013)
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Papers in peer-reviewed journals

Feddersen, J., Feuls, M., Xu, S.M., Hernes, T. and Schultz, M., 2025. Temporary organizing with
nature: How companies frame ‘nature’through pilot projects. Scandinavian Journal of
Management, p.101423.



Hernes, T., Blagoev, B., Kunisch, S., & Schultz, M. (2025). From bouncing back to bouncing
forward: A temporal trajectory model of organizational resilience. Academy of
Management Review, 50(1), 72-92.

Feuls, M., Hernes, T., & Schultz, M. (2025). Putting distant futures into action: How actors
sustain a course of action toward distant-future goals through path enactment. Academy of
Management Journal, 68(2), 297-325.

Hernes, T., & Feuls, M. (2024). Organizing in the folding of time: Shaping organizational change
trajectories at turning points. Organization Studies, 01708406241272935

Blagoeyv, B., Hernes, T., Kunisch, S., & Schultz, M. (2024). Time as a research lens: A conceptual
review and research agenda. Journal of Management, 50(6), 2152-2196..

Blagoev, B., Hernes, T., Kunisch, S., & Schultz, M. (2024). Time as a research lens: A conceptual
review and research agenda. Journal of Management, 50(6), 2152-2196.

Dille, T., Hernes, T., & Vaagaasar, A. L. (2023). Stuck in Temporal Translation? Challenges of
discrepant temporal structures in interorganizational project collaboration. Organization
Studies, 44(6), 867-888.

Hernes, T., & Obstfeld, D. (2022). A temporal narrative view of sensemaking. Organization
Theory, 3(4), 26317877221131585.

Dille, T., Hernes, T., & Vaagaasar, A. L. (2020) The challenges of implementing temporal shifts
beyond mid-point in temporary organizations. Implications of a situated temporal view. Project
Management Journal. Online first: https://doi.org/10.1177/8756972820931276

Hernes, T. and Schultz, M. (2020) Translating the Distant into the Present: How actors address
distant past and future events through situated activity. Organization Theory. Online first:
https://doi.org/10.1177/2631787719900999

Hernes, T., Feddersen, J., and Schultz, M. 2020. Material Temporality: How Materiality ‘Does’ Time
in Food Organising. Organization Studies, 42(2): pp. 351-371.

Schultz, M. and Hernes, T. (2019) Temporal interplay between strategy and identity:
Punctuated, subsumed and sustained modes. Strategic Organization 18(1):106-135.
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Construction Management and Economics 28(6):695-705.
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title “Quatre réactions organisationnelles idéal-typiques aux réformes du nouveau management
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