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ne_summer's_day like snow' How fiction can help us understand ourselves during the
corona_crisis

Volkmann, C.R. & De Cock, C. (2007). ‘Financial Advertising: Envisioning in Action’,
Business Guide to Switzerland (print-run of 40,000 copies), Issue 5 (September/
October), p.108-110. [www.businessguide.ch]

De Cock, C. (2007). ‘The Rise and Rise of Private Equity’, Chartered Secretary
(print-run of 21,000 copies), February, p.34.

De Cock, C. & Rickards, T. (1999). ‘Kreativitetstraening i en ledelsesmaessig
sammenhaeng: et tilbageblik og et kig ind i fremtiden’, Ledelse I Dag, 9, (4), p. 360-
370.

De Cock, C. (1997). 'Pilkington Insulation Ltd: A History of Planned Organisational
Change', Management Case Quarterly, 2 (1), p. 36-43.

De Cock, C. (1997). ‘Postmodernismo Y Creatividad: ¢La Pareja Perfecta?’,
Recrearte: Revista Internacional de Creatividad Aplicada, 2, p.122-129.
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Conference/ workshop/ conference stream organization:

Together with Steffen B6hm, Chris Land and Nidhi Srinivas | convened the
conference stream ‘Organization/Literature: Beyond Equivalence and Antinomy’ at
the third Critical Management Studies Conference, July 7-9, 2003, Lancaster
University, UK.

Together with Majella O’Leary | organized the 5™ Organizational Storytelling seminar
‘The End of Stories and the Limits of Storytelling’ at the University of Exeter, June
25M-26™ 2004.

Together with Alf Rehn and Peter Fleming | organized the “Organizing Revolution:
From the Halls of Versailles to the ‘Revolutionary’ Atkins Diet” workshop, June 2nd
2006 at Swansea University.

Together with Alf Rehn and Damian O’Doherty | organized the stream: “Collecting,
Collectors, and Collections: From Cabinet of Curiosities to the Guggenheim”, at the
3rd Art of Management Conference, Krakow, 5-8 September 2006.

Together with Andre Spicer, Daniel Hjorth and Debora Jones | organized the stream
“Creativity and Enterprise in Unusual Places”, at the 23 EGOS colloquium, Vienna,
5-7 July 2007.

Together with Damian O’Doherty and Alf Rehn | organized the stream “New
Sites/Sights in Organization”, at the 25" EGOS colloquium, Barcelona, 2-4 July 2009.

Together with Alf Rehn and Peter Fleming | organized the stream “Self-interest and
the self-interested: cynicism, narcissism and vanity in organizations and organization
studies”, at the 6™ Critical Management Studies conference, University of Warwick,
13-15 July 2009.

Together with David Grant and Leanne Cutcher | organized the workshop ‘Finance
Capitalism’s Discursive Twists and Turns: Crisis, Critique and the Construction of
Normality’ at the University of Sydney on December 7" 2009.

Together with Claes Belfrage and David Berry | organized the workshop ‘Imagined
Recovery: Cultural Political Economy and the 2007-2009 Financial Crisis’ at
Swansea University, June 4" 2010.

Together with Damian O’Doherty and Alf Rehn | organized the stream “Constellations
of Past, Present and Future: Spectres, Ruins and Chimeras” at the 27" EGOS
colloquium, Gothenburg, July 2011.

Together with Anne-Christine Frandsen, Steffen Béhm and Jason Glynos | organized
the 4™ Critical Finance Studies Conference. University of Essex, UK, 15-17 August
2012.

Together with Sheena Vachhani, Daniel Nyberg and Christopher Wright | organized
the stream “We’re Fucked! Conceptualising Catastrophe” at the 8" Critical
Management Studies conference, University of Manchester, 10-12 July 2013.

Together with Daniel Nyberg and Christopher Wright | organized the stream “The

Corporatization of Politics and the Politicization of Corporations" at the 30" EGOS
colloquium, Rotterdam 3-5 July 2014.
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Together with Sheena Vachhani, Daniel Nyberg and Christopher Wright | organized
the stream “Dwelling in the Ruins of Management” at the 9" Critical Management
Studies conference, University of Leicester, 10-12 July 2015.

Together with Sine Just and Damian O’Doherty | organized the stream “Fiction, the
Novel and Literature: Toward Organization 2666?” at the 33" EGOS colloquium,
Copenhagen 6-8 July 2017.

Together with Damian O’Doherty | organized the workshop “Rethinking Politics in
Organization” at Copenhagen Business School, 28-29 March, 2019.

Together with Rasmus Johnsen and Annika Skoglund | organized the stream “The
Unsettled Humanities: (Anti-)Humanism, Fictionalization and Organizational
Speculation?” at the 35" EGOS colloquium, Edinburgh 4-6 July 2019.

Together with Sheena Vachhani and Damian O’Doherty | organized the stream
“Rethinking Politics in Organization” at the 36" EGOS colloquium [Virtual], 2-4 July
2020.

Reviewing for academic journals:

Academy of Management Review; Asia Pacific Business Review; British Journal of
Management; Consumption, Markets & Culture; Creativity & Innovation
Management; Culture & Organization; ephemera; Entrepreneurship and Regional
Development; Human Relations; Journal of Cultural Economy; Journal of
Management Inquiry; Journal of Management Studies; Journal of Organizational
Change Management; Leadership; Management & Organizational History; Omega;
Organization; Organization Studies; Scandinavian Journal of Management; The
Sociological Review.

Services to the Profession:
| acted as external assessor on three chair appointment panels (University of East
Anglia, University of the West of England, University of Southern Denmark).

| conducted postgraduate programme reviews for University College Cork (Ireland)
and the University of Leicester (UK).

| acted as assessor for the ESRC, British Academy, Riksbankens Jubileumsfond
(Sweden), and the Icelandic Research Fund.

PhD EXAMINING AND SUPERVISION:

| have acted as internal examiner for three PhD candidates, as external examiner for
six PhD theses (University of Leicester, Copenhagen Business School, University of
Sydney, University of Liverpool, University of Nottingham, University of Edinburgh) and
one postdoctoral (‘Habilitation’) thesis (St. Gallen), and also chaired three PhD
assessment committees at CBS.

| supervised eight PhD candidates to successful completion: Denton (Royal Holloway
1997); Volkmann (Exeter 2005); Slutskaya (Exeter 2007); Sharp (Exeter 2009);
Chappell (Swansea 2011); Abraheem (Essex, 2013), Nash (Essex, 2017), Burg (CBS,
2020).
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TEACHING (RECENT):

2021-2026:

Leading Change (PG)

Oganizational Analysis (UG)

Creativity in Organizations (PG)

Organizing Change (PG)

The Politics and Practicalities of Publishing in Organization and Management Studies
(PhD)

Member of Institute of Teaching and Learning since 2000
Fellow of the UK Higher Education Academy since 2007

International teaching experience:

* Masters course at University of Santiago De Compostela

* Undergraduate course at Ecole Supérieure de Commerce (ESC) Toulouse
* MBA courses at the Brisbane Graduate School of Business, QUT

* Doctoral course at Royal Institute of Technology — Stockholm

* Doctoral course at University of Lund

* Doctoral course at University of Sydney Business School

My teaching philosophy is quite simple. | believe that at the heart of the best teaching
lies an irreducible uncertainty. To quote the opening sentence of Kant’s Critique of
Pure Reason: “Human reason has this peculiar fate that in one species of its
knowledge it is burdened by questions which...it is not able to ignore, but... it is also not
able to answer”. This means that we have to avoid presenting a confident pile-up of
everything we are entirely sure we know in our teaching. It is more about an exercise in
attentiveness and vigilance in a provisional, active mode: to make students aware of
the work we can do with concepts, but also point to the work that concepts may
explicitly or inadvertedly exert on us.

A practical application of this philosophy is the ‘Creativity in Organizations’ course |
have taught at many institutions (in various guises and under slightly differing labels),
for which | rely heavily on my own evolving body of work in the area of creativity. The
cornerstone of this course is a group project where the students apply a creative
problem solving process to either an organizational problem of their own choosing or
that of an invited organization (in the past these have included an investment bank, a
housing charity, a hospital, a main motorcar franchise, and a local council). Students
have a significant amount of scope to structure this assignment within set parameters:
they have to move through through all the stages of the problem solving model (which
they can then challenge) and have also to plan for the actual implementation of their
idea or organizational change proposal.
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