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Governing Responsible Business (GRB) –
Mid-Term Review
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WCREs @ CBS
•

World Class Research Environment
(WCRE) – research excellence scheme for
groups of researchers on specified topic
areas

•

Funding of DKK 1 Mio annually over a five
year period (adjusted to 925.000 DKK in
2015)
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•

•

2nd Call for Applications for the 2014-2018
funding period; two WCREs were identified
in a competitive process (i.e. ICM and SMG)
Main emphasis: strengthen research
performance and impact (not only in terms
of quantity, but mostly in terms of quality,
here defined as meeting international
standards of excellence)

usiness

(a group of 18 senior
researchers and cohort
of 12 “young scholars” )
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Governing Responsible Business (GRB)

Societal Level
(Macro-Level)

Organizational Level
(Meso-Level)

Individual Level
(Micro-Level)

“Governance-Making”

“Governance-Taking”

(Production of Governance for
Responsible Business)

(Adoption of Governance for
Responsible Business)

What new forms of multiactor governance exist for
responsible business?

How do countries or sectors
adopt such new forms of
governance?

What are the organizational
dynamics within such new
forms of governance?

What organizational change
processes exist when
adopting new forms of
governance?

What is the role of individual
leadership in organizational
and institutional change
processes while “producing”
governance?

What is the impact of new
types of governance
arrangements on individuals
(e.g. consumers)?
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GRB’s Strategic Goals and Deliverables

1

2

3

Increase number of
publications
in top-tier
journals

Increase scale of
external income for
research in this topic
area

Identify, develop, and
engage talented
young scholars (esp.
PhDs)

2014-2018: 15 papers in
ABS4 / 25 papers in ABS3
/ 2 Special Issues (one in
ABS4)

2014-2018: attract DKK
20 million in funding
(establish 7 new PhD
projects)

2014-2018: link 2 external
research fellows; foster
pre-PhD publications in
top journals
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GRB’s Key Activities and Achievements
(May 2014- Apr 2017)
Increase number of toptier publications

•
•
•
•

•
•

Workshops (e.g. paper
develop. meetings)
Direct support of
projects
BOS Blog (push
visibility and impact)
Language editing /
paper formatting

14 ABS4 / 31 ABS3
3 Special Iss. (ABS 4)

Increase scale of
external income

•

•

•
•

“Seed funding” to
develop applications
(e.g. to set up relevant
networks)

Develop talented
young scholars

•

“Research Fellow”
program (e.g. to foster
collaboration)

•
Securing funding for
PhD positions (e.g.
Marie Curie)

PhD development (e.g.
via workshops)

•

Conference support

16.7 Mio DKK in
funding (realized)
35 Mio DKK (pending)

•
•
•

21 Research Fellows
6 pre-PhD publications
1 post-doc granted
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GRB Members Publications (ABS-ranked,
2014-2017, excluding forthcoming articles)
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High Level of Number of Activities Related
to GRB (2014-2017)
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Highlights (I) – Fellowship Program
GRB Fellowship Program: We associate 4-6 “emerging” scholars or
“high-impact” scholars with GRB per year. These scholars collaborate
with GRB staff (e.g. through joint publications) and also develop our
environment (e.g., by giving seminars to PhDs).
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Highlights (II) - BOS!

•

Editors: Andreas
Rasche, Jeremy,
Moon, Anne
Vestergaard

•

More
comprehensive
update tomorrow
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Highlights (III) – Direct Research Support

•

GRB supported a number of
projects “directly” – i.e. GRB
paid for costs associated to
the research (other than buyout)

•

Example: Sunstein &
Reisch’s survey on European
and nudges (GRB financially
contributed to the survey)
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Highlights (IV) – Signature Events
(Outreach)
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Perspectives for 2018-2019
1.

While GRB has had some success in attracting external funding, this is an
area where further progress can be made, and which also helps with the issue
of retaining young and promising scholars. Securing external funding has longer
lead times than leveraging scholarship talent into strong journal articles, but it
also reflects unfortunate outcomes in capricious application processes. We
believe that patience and persistence are the key dimensions in this matter.

2.

We need to further develop young scholars and find mechanisms to retain
some of them in the long run. Although the last issue is technically out of scope
for GRB, this is an important issue for the MSC department and CBS as a
whole, and we believe that GRB has responsibilities in helping our young
scholars to think ahead.

3.

We expect to organize and host more signature events. GRB had a strong
presence and visibility during EGOS and the next step is to host a conference
and/or a high impact workshop in the field, possibly in joint ventures with our
benchmark research environments listed above. We are presently discussing
options in the GRB management team. We expect to have good candidates in
this regard when GRB has its annual meeting in November.
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