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• PI (hovedansøger):  Evaluering af intiativ med supplerende dialog og vejledning (Evaluation 
of programme with additional dialogue and guidance)  
Evaluation of initiative implemented by the labor inspectorate. Awarded 5.5 mil. DKK from the Labor 
Inspectorate December 2020.  
 

• PI (hovedansøger):  Apps som virkemiddel i arbejdspladsernes trivsels og arbejdsmiljøindsats 
(AVATAR), (apps as a tool in workplace efforts to improve wellbeing and work 
environment) 
Awarded 3.5 mil. DKK from the work environment research fund (Arbejdmsiljøforskningsfonden) December 
2019.  
 

• Co-applicant: Bedre psykisk arbejdsmiljø på regionale arbejdspladser (improved psychosocial 
work environment on regional workplaces) 
Together with RUC, KU and colleagues from NRCWE. Awarded 8 mil. DKK from the collective 
bargaining agreement for the regions (Danske regioner og Forhandlingsfællesskabet) November 2019.  
 

• Co-applicant: Udvikling af et internetbaseret værktøj til virksomheders arbejde for et godt 
psykisk arbejdsmiljø (delvelopment of an internet based tool for workplaces to improve the 
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Together with PI Thomas Clausen (NRCWE). Awarded 1.6 mil. DKK from the work environment 
research fund (Arbejdsmiljøforskningsfonden) august 2017.  
 

• Co-applicant: Udvikling af proces værktøj til Dansk Psykosocialt Spørgeskema 
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environment research fund (Arbejdsmiljøforskningsfonden) January 2017.  
 

• Co-applicant, Nye perspektiver på medarbejderinddragelse i arbejdsmiljøinterventioner 
(NyMa) (new perspectives on employee involvement in work environment interventions) 
Together with PI Andreas Holterman, and PhD fellow Christian Dyrlund Wåhlin-Jacobsen. Project leader 
for the main project. Awarded 3.2 mil. DKK from the work environment research fund 
(Arbejdmsiljøforskningsfonden) in August 2014.  
 

• Co-applicant, Perceptual distance  
Project application with Ulrica von Thiele Schwartz (KI), Henna Hasson (KI), Susanne Tafvelin 
(KI/Umeå), Anne Richter (KI) and Karina Nielsen (Uni. Sheffield). Awarded 3,45 mil. SEK from 
AFA forsäkring. 
 

• Co-applicant, Improvements in organizations:  
Network application with Ulrica von Thiele Schwartz (KI), Henna Hasson (KI), Kasper Edwards 
(DTU), Karina Nielsen (Uni. Sheffield) Julie Reed (National Institute for Healthcare Research 
CLAHRC). Funded by The National Research Council in Sweden/Nordic Council of Ministers (Grant 
no. 2016-00241/NOS-HS).  
 

• Co-applicant, What effects does implementation have on health-promotion program results? 
- A collaborative project in four Nordic countries 
Project application with Ulrica von Thiele Schwartz (KI), Henna Hasson (KI), Susanne  Tafvelin 
(KI/Umeå),  Per Øystein Saksvik (NTNU), Lise Løvseth (NTNU) Arja Ala Laurinaho (FIOH) 
Anna-Leena Kurku (FIOH) and Karina Nielsen (Uni. Sheffield). The project was awarded 4 mil. NOK 
from Nordisk samarbeidsnemd for humanistisk og samfunnsvitenskapelig forskning, (NOS-HS)  
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