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1. ACADEMIC DEGREES 

• PhD, Department of Management, Politics and Philosophy, Copenhagen Business School, 2013 
• M.Sc. in Philosophy and Business Administration, Copenhagen Business School, 2007 
• B.Sc. in Philosophy and Business Administration, Copenhagen Business School, 2002 

 
 
 
2. ACADEMIC EMPLOYMENT 

• Assistant Professor, Department of Organization, Copenhagen Business School, 2016-2018 
• Postdoc, Department of Organization, Copenhagen Business School, 2013-2015  
• PhD fellow, Department of Management, Politics and Philosophy, Copenhagen Business School, 

2008-2012 
• Research Assistant, Department of Management, Politics and Philosophy, Copenhagen Business 

School, 2007–2008   
 
 
 
3. TEACHING AND EDUCATIONAL DEVELOPMENT 
 
3.1 Course responsibility and administration 

• Organizational Analysis, HA, 2017- 
• Organization Theory, HA(fil.), 2015- 
• Organization and Management, HA(fil.), 2014-2015 
• Praxis, HA(fil.), 2008-2009 
• Project coordinator, Second year integrated projects, HA(fil.), 2008-2009 
• Language and management philosophy, HA(fil.), 2008-2009 

 
3.2 Educational/program development 

• Member of the study board for HA(fil.) and Cand.merc.(fil.), 2014-2016 
• Program development of Cand.soc.(OIE) with Professor Daniel Hjorth, 2007-2008 

o Internal application at CBS 
o Application to ACE Denmark 

 
3.3 Teaching experience 
PhD courses 

• Perspectives in Organizational Analysis, 2017 
 
Executive courses 

• Strategic management, Master of Public Governance, 2015- 
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Graduate courses 
• Organizational philosophy, Cand.merc.(fil.), 2010 
• Power and communication, Cand.soc.(PKL), 2009-2010 

 
Undergraduate courses 

• Organization theory, HA(fil.), 2015- 
• Organization theory, HA(psyk), 2015- 
• Human capital, HA(fil.), 2014 
• Organization and management, HA(fil.), 2013-2014. 
• Language and management philosophy, HA(fil.), 2007-2010 
• Praxis, HA(fil.), 2009-2011 

 
 
 
4. PUBLICATIONS  
Lopdrup-Hjorth, T. and A. Roelsgaard Obling (submitted) “Codification as a bulwark against political-

administrative scandals? The case of Codex VII in the Danish central administration”, H. 
Byrkjeflot, F. Engelstad and P. du Gay (eds.) Bureaucracy and society in transition. Bingley: 
Emerald Group. 

 
du Gay, P. and T. Lopdrup-Hjorth (2016) “Fear of the formal”, European Journal of Cultural and Political 

Sociology, 3(1): 6-40. 
 
Lopdrup-Hjorth, T. and A. Roelsgaard Obling (2016) “Obscuring Contemporary Problems of Political-

Administrative Responsibility? : Codification and the Ethics of Office in the Danish Central 
Administration.” Paper presented at The 2016 Whitlam Workshop, Sydney, Australia. 

 
Lopdrup-Hjorth, T. (2016) “Outside Organization”. Paper presented at New Technologies of Government and 

their Implications for Value, Copenhagen Business School, Frederiksberg, Denmark. 
 
Lopdrup-Hjorth, T. and A. Roelsgaard Obling (2016) “Is Something Rotten in Denmark?”, Paper presented 

at 6th Latin American and European Meeting on Organization Studies, Viña del Mar, Chile. 
 
du Gay, P. and T. Lopdrup-Hjorth (2016) “Reclaiming Formal Organization”, Human Rights and Public Life 

Working Paper Series, No 3, Whitlam Institute  
 
Lopdrup-Hjorth, T. (2015) “Object and Objective Lost? Organization-Phobia in Organization Theory”, 

Journal of Cultural Economy, 8(4): 439-461 
 
Lopdrup-Hjorth, T. (2014) “Organization within Organizaiton Studies: From Core Object to Unspecified 

Awkward Relic.” Paper presented at XVIII ISA World Congress of Sociology, Yokohama, 
Japan 

 
du Gay, P. and T. Lopdrup-Hjorth (2014) “Fear of the formal: On Organizational and State Phobia”, Ab-

stract from The Second Workshop on the Analysis of Bureaucracy in Society, Oslo, Norway 
 
Kristensen, A.R., T. Lopdrup-Hjorth and B.M. Sørensen (2014) “Gilles Deleuze (1925-1995)”, in J. Helin, T. 

Hernes, D. Hjorth, and R. Holt (eds.) The Oxford Handbook of Process Philosophy and Or-
ganization Studies. Oxford: Oxford University Press 

 
Lopdrup-Hjorth, T. (2013) “Has Organization Studies Lost its Object?” Paper presented at The 29th EGOS 

Colloquium 2013, Montreal, Canada 
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Lopdrup-Hjorth, T. (2013) Let’s Go Outside: The Value of Co-Creation, Frederiksberg: Copenhagen Busi-

ness School 
 
Lopdrup-Hjorth, T. & S. Raffnsøe (2012) “Udenfor er afgørende: Værdiskabelsens nye grundbetingelser og 

erhvervsøkonomiens status”, in  M. Raffnsøe-Møller, M. Thorup, T. Vinther Larsen & E. 
Hansen (red.) Kapitalismens ansigter, Aarhus : Philosophia, s. 56-74 

 
Lopdrup-Hjorth, T., M. Gudmand-Høyer, P. Bramming and M. Pedersen (2011): “Governing Work through 

Self-management”, editorial in Ephemera: theory & politics in organization, 11(2): 97-104 
 
Kristensen, A.R. & T. Lopdrup-Hjorth (2010): “The Metaphysics of Management: A Practical Turn in Pro-

cess Organization Studies”, paper presented at International Symposium on Process Organiza-
tion Studies: PROS, Rhodes, Greece. 

 
Gudmand-Høyer, M. & T. Lopdrup Hjorth (2009): “Liberal Biopolitics Reborn”, Foucault Studies, nr. 7, pp. 

99-130 
 
Lopdrup-Hjorth, T. (2009) “Alle steder hele tiden? Historiske forskydninger i værdiskabelsens organise-

ring”, Turbulens, Nr. 1, s. 52-59 
 
Lopdrup-Hjorth, T. (2009) “Management, Self-Management and the Creation of Value”, Paper presented at 

The Critical Management Studies Conference, Warwick, UK 
 
 
 
5. EXTERNAL FUNDING 

• Office as a Vocation: Re-instating the ethics of office in public service (IOA, project leader: Paul du 
Gay), the VELUX FOUNDATION. Grant received in 2015: 5.488.304 kr. 

• What Makes Organization? Resuscitating organization theory/revitalizing organizational life (IOA, 
project leader: Paul du Gay), the VELUX FOUNDATION, Grant received in 2011: 4.255.000 kr. 

• Ledelse af Selvledelse (LAS). Selvledelsens betydning for subjektivitet, værdiskabelse og social sam-
menhæng i det moderne arbejdsliv. (MPP, project leader: Sverre Raffnsøe), the VELUX FOUND-
TION, Grant received in 2008: 6.399.682 kr. 
 
 

6. OTHER ACTIVITIES 
Conference convener: 

• EGOS, 2018. Sub-theme: Organization, Professionalism and Office as a Vocation 
• LAEMOS, 2017. Sub-theme: Organization and the Ethics of Office 

 
Guest editor:  

• Ephemera: Theory & Politics in Organizations. Special issue on “Governing work through self-
Management”, 2011 

 
Reviewer: 

• Organization  
• Ephemera: Theory & Politics in Organizations 
• Journal of Cultural Economy 
• Scandinavian Journal of Management 
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