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1. ACADEMIC DEGREES
e PhD, Department of Management, Politics and Philosophy, Copenhagen Business School, 2013
e M.Sc. in Philosophy and Business Administration, Copenhagen Business School, 2007
e B.Sc. in Philosophy and Business Administration, Copenhagen Business School, 2002

2. ACADEMIC EMPLOYMENT
e Assistant Professor, Department of Organization, Copenhagen Business School, 2016-2018
e Postdoc, Department of Organization, Copenhagen Business School, 2013-2015
e PhD fellow, Department of Management, Politics and Philosophy, Copenhagen Business School,
2008-2012

o Research Assistant, Department of Management, Politics and Philosophy, Copenhagen Business
School, 2007-2008

3. TEACHING AND EDUCATIONAL DEVELOPMENT

3.1 Course responsibility and administration
¢ Organizational Analysis, HA, 2017-
Organization Theory, HA(fil.), 2015-
Organization and Management, HA(fil.), 2014-2015
Praxis, HA(fil.), 2008-2009
Project coordinator, Second year integrated projects, HA(fil.), 2008-2009
Language and management philosophy, HA(fil.), 2008-2009

3.2 Educational/program development
o Member of the study board for HA(fil.) and Cand.merc.(fil.), 2014-2016
e Program development of Cand.soc.(OIE) with Professor Daniel Hjorth, 2007-2008
o Internal application at CBS
o0 Application to ACE Denmark

3.3 Teaching experience
PhD courses

e  Perspectives in Organizational Analysis, 2017

Executive courses
e Strategic management, Master of Public Governance, 2015-




Graduate courses
¢ Organizational philosophy, Cand.merc.(fil.), 2010
e Power and communication, Cand.soc.(PKL), 2009-2010

Undergraduate courses

o Organization theory, HA(fil.), 2015-
Organization theory, HA(psyk), 2015-
Human capital, HA(fil.), 2014
Organization and management, HA(fil.), 2013-2014.
Language and management philosophy, HA(fil.), 2007-2010
Praxis, HA(fil.), 2009-2011
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5. EXTERNAL FUNDING

e Office as a Vocation: Re-instating the ethics of office in public service (I0A, project leader: Paul du
Gay), the VELUX FOUNDATION. Grant received in 2015: 5.488.304 kr.

e What Makes Organization? Resuscitating organization theory/revitalizing organizational life (I10A,
project leader: Paul du Gay), the VELUX FOUNDATION, Grant received in 2011: 4.255.000 kr.

e Ledelse af Selvledelse (LAS). Selvledelsens betydning for subjektivitet, veerdiskabelse og social sam-
menhang i det moderne arbejdsliv. (MPP, project leader: Sverre Raffnsge), the VELUX FOUND-
TION, Grant received in 2008: 6.399.682 kr.

6. OTHER ACTIVITIES

Conference convener:
o EGOS, 2018. Sub-theme: Organization, Professionalism and Office as a Vocation
o LAEMOS, 2017. Sub-theme: Organization and the Ethics of Office

Guest editor:
o Ephemera: Theory & Politics in Organizations. Special issue on “Governing work through self-
Management”, 2011

Reviewer:
e Organization
e Ephemera: Theory & Politics in Organizations
e Journal of Cultural Economy
e Scandinavian Journal of Management



