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Smooth arrivals 
Relocating to a new country is a big thing, especially if you are bringing along your loved ones. You want to 

be prepared and have lots of questions you would like answers for. Hopefully this guide will provide you 

with answers to some of your most basic questions. 

When preparing to start your life in Denmark and upon arrival we offer you personal  support by inviting 

you to a personal Meet & Greet where we go through the initial steps of registration in Denmark. We are 

also available via phone, email or Skype if you have any questions, either when considering an offer from 

CBS or prior to arrival in Denmark. 

It is a good idea for you to prepare well in advance before actually arriving in Denmark; you may need to 

apply for work and residence permit or attend to other personal matter such as driver’s licence, mobile 

phone connections and so on. 

We highly recommend you to visit some of the useful website listed on our website, Coming to Denmark. 

Furthermore we recommend the arrival guide made available by Consortium for Global Talent, which you 

can access here. 

Residence and work permits 
Researchers have particularly easy access to the Danish labour market.  

Nordic citizens 

Nordic citizens are free to reside study and work in Denmark. 

EU/EEA citizens or Swiss citizens 

EU/EEA citizen or Swiss citizens seeking residence in Denmark based on the EU rules on freedom of 

movement must apply for a certificate of registration at the Regional State Administration in Denmark. You 

must apply for a certificate within three months from you arrival in Denmark. You can apply either before 

arrival or upon arrival. 

For more information about how to get an EU Registration Certificate and to download the application 

form online please click here.  

Third country citizens (non-EU) 

Third country citizens (non-EU) must apply for a residence and work permit at the Danish Agency for Labour 

Retention and International Recruitment via the online AR1 procedure. The procedure consists of 2 online 

parts: part 1 which is for the applicant to complete and part 2 which must be completed by the employing 

institution.  CBS will initiate the online application procedure and provide the incoming staff member with 

information on how to complete part 2 of the procedure. 

It can take up to 30 days to obtain a reply from the day you have submitted your application and paid the 

fee. By EU decree you are also required to visit a Danish foreign mission in any country where you are a 

legal resident to submit your biometric features (fingerprints, signature and passport photo). Your 

application will not be considered until you have done so. 

 

http://www-prod.cbs.dk/en/discover-cbs/jobs-cbs/coming-to-denmark
http://consortiumforglobaltalent.dk/welcome/
http://www.nyidanmark.dk/resources.ashx/Resources/Blanketter/Ansoegningsskemaer/2008/OD1_ansoegning_eu_opholdsdokument_statsforvaltningen.pdf
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Kindly also note, that there is a fee connected to the procedure. Click to learn more about the application 

procedure and the fees. 

 

Temporary work permits are granted for up to four years. The period may, however, be shortened if your 

passport expires within the four years. If your contract at CBS is for a fixed term your work and residence 

period will correspond to this. Click to learn more about temporary work permits and permanent work 

permits. 

 

Short term visitors (max. 3 months) 

If you have been invited as a researcher to teach or give lectures exclusively, you may do so without a 

residence and work permit, provided your stay does not exceed three consecutive months calculated from 

the day of arrival in Denmark. If you are a citizen of a country with a visa requirement to enter Denmark, 

you must have obtained a visa valid for the entire stay before entering Denmark.  

 

HR International Support at CBS will help you determine whether or not a work permit is required when 

staying for a maximum of three months. 

 

Extension of Residence and Work Permit 

If you wish to apply for an extension of your residence permit, it is crucial that you submit your application 

for an extension before the date your current residence permit expires. Otherwise you should expect your 

application to be rejected because you are residing illegally in Denmark.  

 

If your application is rejected, the Agency will not process your application, and you will have to leave 

Denmark and apply for a new residence permit in your country of origin. Such an application will be 

regarded and processed as an entirely new application for a residence permit, i.e. it will be processed in 

accordance with the rules that apply to first-time applicants. In other words, you will lose the right to an 

extension of your previous residence permit. If you are residing illegally in Denmark you risk being expelled 

and given an entry ban, i.e. you will be banned from entering Denmark for a certain period of time. You also 

risk being reported to the police for illegal residence.  

Registration in Denmark 
As soon as you arrive in Denmark to begin working at CBS, it is important that you contact the relevant 

authorities in order to enroll in the National Register of Persons in order to obtain a CPR number and a 

national health care card. It is also important that you get a Danish bank account (NemKonto) as soon as 

possible.  

Acquiring a CPR number  

All citizens in Denmark are registered in the Civil Registration System (CPR). If you are going to stay in 

Denmark for more than three month (six month if you move to Denmark from a Nordic country) you too 

must be registered in the Civil Registration System.  

You must register with the Civil Registration System as soon as possible and not later than 5 days after you 

arrive in Denmark.  

http://www.nyidanmark.dk/en-us/coming_to_dk/work/how_to_apply.htm
http://www.nyidanmark.dk/en-us/coming_to_dk/work/how_to_apply.htm
http://www.nyidanmark.dk/en-us/coming_to_dk/fee/
http://www.nyidanmark.dk/en-us/coming_to_dk/work/researchers.htm
http://www.nyidanmark.dk/en-us/coming_to_dk/permanent-residence-permit/permanent-residence-permit.htm
http://www.nyidanmark.dk/en-us/coming_to_dk/permanent-residence-permit/permanent-residence-permit.htm
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The registration takes place at your local municipal citizen service centre. You should bring a copy of your 

residence- and work permit or EU certificate along with your passport, and proof of your address in 

Denmark. If applicable, you should also bring a copy of your marriage certificate and birth certificate of 

minor children.  

Danish bank account 

In order for CBS to pay out your salary you must open a Danish bank account. You can do so once you have 

acquired a Danish CPR number. The choice of bank is yours entirely. It is important that you ask the bank to 

set up your account as a NemKonto (Easy account). A NemKonto is an account into which all payments 

from the state, such as wages, housing subsidies, tax rebates, pensions, etc. are paid 

Language skills 
International employees at CBS are encouraged to participate in the free Danish language classes on CBS 

campus. These classes are being offered by the language school IA Sprog and are divided into three levels: 

beginner (module 1), intermediate (modules 2 & 3) and advanced (module 4 &5) 

 

Once you have acquired a Danish CPR number you are entitled to three years of free Danish classes. Even if 

you have been in Denmark for while (perhaps even a couple of years) it is still possible to receive 3 years of 

free Danish lessons. Perhaps you have already completed the first modules, but have been too busy with 

other obligations to take the more advanced levels – this is no problem, it still possible to go back and take 

up the advanced levels. 

You can read more about the Danish courses at CBS and requirements for participating in the free Danish 

lessons by visiting the IA Sprog website. 

Family 
As an International staff member at Copenhagen Business School you and your family might have a variety 

of questions regarding your stay in Denmark. HR International Support at CBS will be glad to provide 

information and personal assistance.  

In the following we provide information on childcare and school enrolment, work or study opportunities, 

language courses and other activities for your spouse and children. 

Work and residence permit for spouse or partner 
HR International Support offers assistance with immigration of spouses and partners. If you are married 

your spouse can travel to Denmark on an accompanying spouse visa. With the status of accompanying 

spouse your spouse also has the right to take up employment in Denmark. 

If you are not married your spouse/partner can only obtain a work and residency permit if you can 

document that you have been cohabitant for at least 18 months. You must document that you have been 

living together ie. via formal housing contact with both your names in it or some form of documentation 

from the central citizen register confirming that you have been living at the same address. 

Read more about work and residence permit for accompanying spouses or partner here 

http://www.iasprog.dk/en/
http://www.nyidanmark.dk/en-us/coming_to_dk/work/how_to_apply.htm
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Spouse support 
In collaboration with the other universities in Denmark and Spousecare, CBS has developed a guide which 

will help spouses and partners settle down in Denmark and integrate into their local community. You will 

also find information on specific topics that can help spouses and partners find work, study, start your own 

business or apply for research funding. You can download the guide here.  

In close collaboration with Spousecare, CBS also offers a number of packages for spouses containing for 

instance personal consultancy on relocation and assistance on job hunting. A spouse network is also run by 

Spousecare. Upon arrival a package can be set up in collaboration with the receiving department and HR 

International Support. 

Looking for employment 

If you are an accompanying spouse, registered partner or cohabiting partner of an international researcher 

a good starting point is the portal of Work in Denmark - the official Danish website for international 

recruitment and job seeking.  Here you can find information on work condition and culture and you can get 

advice and help. If you are a jobseeker from abroad you can search for jobs in Denmark in the job-database, 

add your CV to the CV-database and find relevant information about working in Denmark 

If you are a self-providing spouse, accompanying an employee hired by CBS, you also have the possibility to 

get assistance to obtain a job. The municipality offers advice on how to seek a job and assists you in 

facilitating job training in public and private companies.  

Read more about the function of a municipal Job Centre 

Childcare 
In Denmark most children are enrolled in a day care programme before they reach the age where they 

begin primary school. There is a large variety of day care programs. Some are public and are heavily 

subsidized by public funding and some are private with or without financial support from the 

municipalities. 

It is your job to contact the municipal authorities to book a place for your child. You will have to contact 

your local municipality and ask for "Pladsanvisningen" in order to enroll your child in the public institution.  

If there are not any places immediately available, the child's name will be placed on a waiting list. The 

earlier you put down the child's name, the greater the chance of finding a place when you need it. 

Age O-3 

Nurseries (vuggestue) take in children from six months to three years of age. The staff is especially trained 

to look after the needs of your child and your child will be a part of a large group of children. If you prefer 

that your child is looked after in a private home with a small group of children you could choose a day care 

(dagpleje) instead. 

 

Age 3-6  

Kindergartens (børnehave) take in children from the age of two years and ten months until the day they 

start school.  

http://www.spousecare.dk/welcome
http://ism.ku.dk/pdf/Spouse_Handbook.pdf/
http://www.spousecare.dk/welcome
http://www.spousecare.dk/welcome
https://www.workindenmark.dk/
https://www.workindenmark.dk/Find%20information/Til%20arbejdstagere/Naar%20du%20arbejder%20i%20Danmark/De%20danske%20jobcentre/Hvad%20du%20kan%20bruge%20dit%20lokale%20jobcenter%20til%20-%20et%20overblik.aspx
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In addition 

Various types of private day care is also an option. Some municipal authorities award a grant to parents so 

their children can be put in private day care.  

For more information on child care, please refer to Workindenmark 

 

School and education in Denmark 
Facts about the Danish school system  

 Tuition at public primary and secondary school is free. 

 Students do not wear school uniforms. 

 All schools are mixed and both sexes have the same subjects. 

 The teaching is in Danish, but there are a number of international schools and international 

welcome classes in larger cities in Denmark 

 

Primary and lower secondary school 

Denmark has a policy of ten years’ compulsory education, from form levels 0-9.  This is the basic education 

in Denmark and caters for 6-16/17 year olds.  All children are entitled to free tuition at Danish municipal 

primary and lower secondary school. This tuition includes a one-year, pre-school class (form level 0, called 

0-klasse), followed by primary school (form levels 1-6) and lower secondary school (form levels 7-9/10). 

Form level 10 is optional. 

After school  

You may also choose to enroll your child in an after-school centre (skolefritidsordning). The after-school 

centre and same site after-school centre are professionally staffed childcare options for children attending 

grade 0-3. An after-school centre is generally at a different location from the child's school, whereas a same 

site after-school centre is located on the same premises as the school.  

You normally enroll your child at the after-school centre at the same time as you enroll him or her at the 

district school.  

Upper secondary education 

Once you have completed your basic school education in form level 9 or 10, you can apply for enrolment in 

a youth education programme. Youth education programmes are courses of preparatory study or 

professional qualification programmes usually lasting three or four years. Tuition is free of charge. 

The programmes normally cater for 16-19 year olds and comprise of either:  

1. The general upper secondary education provision of the Gymnasium (stx), the higher preparatory 

examination (HF), the higher commercial examination (hhx) or the higher technical examination 

(htx). These education programmes primarily prepare for higher education.  

http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Boernepasning.aspx
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2. Or, the vocational education and training programmes, the basic social and health training 

programmes etc. These education programmes are primarily aimed at preparing students for a 

career in a specific trade or industry. 

 

For more information about primary schools and upper secondary school, please refer to Workindenmark 

Higher education 

Higher education programmes can be divided into two main categories: 

1. Universities that offer research-based programmes at the bachelor and masters levels 

2. Other institutions of higher education that offer vocation-related programmes of short to medium 

duration.  

International school 

You also have the choice of enrolling your child in a private, international school. In Copenhagen area there 

are number of international schools. There may be a waiting list for some international schools, so plan 

early if relocating to Denmark to check with the school for availability and reserve a spot early. 

Lists of and links to International schools in Denmark: 

http://eng.uvm.dk/Education/Primary-and-Lower-Secondary-Education/International-basic-schools  

http://www.fyidenmark.com/International_Schools_in_Denmark.html   

More about t the Danish educational system at The Ministry of Education and Danish Agency for 

International Education supports  

 

How to bring pets to Denmark  
If you want to bring along your pet to Denmark it is necessary that you contact your veterinarian in your 

country before departure in order to make sure that you meet the requirements regarding import of pets 

into Denmark.  

Dogs, cats and ferrets from EU Member States and Andorra, the Faeroes Islands, Iceland, Liechtenstein, 

Monaco, Norway, San Marino and the Vatican City State may enter Denmark through any border crossing 

as long as the following requirements are fulfilled:  

The pet animal must accompany the owner or a person responsible for the pet animal on behalf of the 

owner must accompany the pet during the transport in order to fulfill the requirements for non-

commercial transport  

The pet must have either a microchip or a tattoo so it is possible to identify the animal. 

The pet animal must have an EU Pet passport issued by a veterinarian which states that the animal has 

been vaccinated against rabies.  

https://www.workindenmark.dk/Find%20information/Til%20arbejdstagere/Livet%20i%20Danmark/Grundskoler.aspx
http://eng.uvm.dk/Education/Primary-and-Lower-Secondary-Education/International-basic-schools
http://www.fyidenmark.com/International_Schools_in_Denmark.html
http://eng.uvm.dk/
http://www.en.iu.dk/education-in-denmark
http://www.en.iu.dk/education-in-denmark
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If you come from a country other than the ones listed above or if you wish to bring another kind of pet 

please have a look at the website: The Danish Ministry of Food, Agriculture and Fisheries  

At this website you will find a detailed description regarding these matters as well as specific information 

on how the rabies vaccination must be conducted, relevant addresses of the Boarder Inspection Posts etc. 

Note that according to Danish law dog owners must take up a mandatory liability insurance.   

 

Taxes 
Tax contributions are a major part of the Danish welfare system 

The majority of the Danish welfare system is financed via taxes. The general rule is that foreign employees 

are covered by social security in Denmark and, therefore, pay taxes incl. social contributions (e.g. labor 

market contributions and special schemes) in Denmark. Foreigners working in Denmark are usually covered 

by the Danish social security legislation as soon as they start working. There is, however, certain fixed 

waiting periods for some services.  

Taxes 

When you work and live in Denmark you must pay taxes to the Danish State. Taxes help pay for the Danish 

welfare system, such as health care, child care and education. When you work and live in Denmark, you 

benefit from the Danish welfare system.  

The Danish Income tax consists of  

 National tax  

 Municipal tax  

 Health care contribution  

 If you are a member of the Evangelican Lutheran Church in Denmark, you must also pay church tax  

For more information about the Danish Tax system, please visit SKAT’s website (in English) or download the 

brochure from our external tax consultants, Deloitte, here. 

Reduced taxes for researchers 

There are several ways in which you can be taxed. When you gain employment in Denmark, it is important 

that you investigate which tax scheme you will be covered by. There is a special taxation scheme for 

researchers and key employees who are recruited abroad and who are employed by a Danish company or 

research institution.  

 

Researchers who are recruited from abroad have, under certain circumstances, and for a period of five 

years, the possibility of being taxed 26 % (plus 8% labor market contribution) of their income.  You calculate 

your net salary by taking your gross salary and deducting first 8% labour market contribution and then 26% 

researcher tax. 

http://www.uk.foedevarestyrelsen.dk/ImportExport/Travelling_with_pet_animals/
http://www.skat.dk/SKAT.aspx?oId=1812700&vId=0
http://www.deloitte.com/view/da_DK/dk/udgivelser/publikationer/beskatningafpersoner/ae5221975584f210VgnVCM3000001c56f00aRCRD.htm
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You must be approved by both CBS and the tax authority. HR International Support will, on behalf of CBS, 

assess and approve both your employment in a research position as well as your qualifications. 

 

HR International Support will send a request for registration under the 26 % tax scheme to Skattecenter 

Tønder. Skattecenter Tønder usually confirms the registration within a few weeks. No tax card is needed in 

these cases.   

Conditions for researcher taxation 

 The offered position must at least be at PhD-level (positions from Postdoc/Assistant Professor and 

up) 

 You must not have been fully liable to taxation in Denmark or subject to limited tax liability on 

earned income etc. or commercial income within the last 10 years prior to your employment 

 You must be present in Denmark at the beginning of your employment 

 

For more information about tax for researchers and key employees: 

http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Skatteregler.aspx  

http://www.skat.dk/SKAT.aspx?thisID=107039.204401&max=1  

Special taxation for cross-border commuters 

If you commute over national borders (specifically to Sweden and Germany) and maintain residence in a 

foreign country, special limited tax obligations apply.  Please refer to Workindenmark for more information.  

Social security contributions 

Social security contributions consist of an 8% labor market contribution paid on wages and benefits.  

For more information about Danish Tax you can download the brochure Tax in Denmark - An Introduction 

for New Citizens: http://www.skat.dk/getFile.aspx?ID=4262  

 

 

Health insurance 
Public Health Insurance 

Everyone residing in Denmark for more than three consecutive months has the right to receive national 

health service treatment for free. This means that as soon as you are a registered resident here, you have 

the same rights to medical assistance as Danish citizens.  

To be covered by the Danish Health Security Act, you must register at the National Registry Office 

(Folkeregistret) immediately upon arrival in Denmark. You can register at the Citizen Service in the 

municipality where you live.  Here you will receive your personal CPR number and your health card is 

mailed to you. The yellow health insurance card (sygesikringsbevis) is your documentation that you are 

entitled to health insurance services in Denmark. The card states your name, address and CPR number and 

must be presented when you visit your doctor, hospital, municipal offices and many other places. It can 

also serve as id, when picture id is not required.  

http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Skatteregler.aspx
http://www.skat.dk/SKAT.aspx?thisID=107039.204401&max=1
https://www.workindenmark.dk/en/Find_information/Information_for_job_seekers/Tax_rules/Cross-border_commuters_-_Sweden
http://www.skat.dk/getFile.aspx?ID=4262
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European Health Insurance Card 

To facilitate access to health care for European citizens, the EU member states have issued a European 

Health Insurance Card. You can find information about the European Health Insurance Card at: 

http://ec.europa.eu/social/main.jsp?catId=509&langId=en  

If you are an EU citizen, you can order the blue EU health insurance card by contacting the Citizen Service 

(Borgerservice) in your municipality. You must bring your passport and your marriage certificate 

 

The blue European health card must be used for trips to another EU member state lasting more than one 

month. If you have to receive medical attention in a country that charges for health care, you will be 

reimbursed either immediately, or after you go home to your own country.  

 

If the trip is shorter than one month, you can use either your yellow health card or the blue EU health card.  

Private Health Insurance  

It is possible to obtain a private health insurance policy to supplement the public health insurance. CBS 

does not offer any private health insurance schemes. 

 

Short term visitors (less than 3 months) 

Short-term visitors are entitled to receive emergency treatment, but must take out private health insurance 

to cover general medical care. 

More information 

The registration process: 

http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Registrering.aspx  

Selecting a general practitioner, hospitals, dental care and purchasing medicine:  

http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Sundhedsvaesen.as

px 

Health care in general: 

http://www.nyidanmark.dk/en-us/citizenship/citizen_in_denmark/11+health+and+sickness.htm 

 

Danish work culture 
The informal tone at work 

In Denmark, the social conventions at the workplace are very informal. It is quite natural that you express 

your opinion. Of course, this informal tone does not mean that everything is permitted. It is common 

practice that people speak politely to each other and avoid creating personal conflicts when they disagree. 

Almost everyone addresses each other with the informal "du", both to colleagues and managers. It is also 

common that everyone is on first-name terms – Mr., Mrs. and Miss is mostly used when addressing elderly 

people. 

Obviously, it is important to know who can make certain decisions, who the manager is, and who the 

employees are. But you will probably experience that messages or instructions are rarely formulated 

http://ec.europa.eu/social/main.jsp?catId=509&langId=en
http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Registrering.aspx
http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Sundhedsvaesen.aspx
http://www.workindenmark.dk/Find+information/Til+arbejdstagere/Livet+i+Danmark/Sundhedsvaesen.aspx
http://www.nyidanmark.dk/en-us/citizenship/citizen_in_denmark/11+health+and+sickness.htm
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directly as orders. They will usually be formulated in a more friendly manner. Instead of saying, "Get this 

done by Tuesday", a Danish manager may say, for example, "Could you have this finished by Tuesday?" This 

means the same thing, however. It can therefore be difficult to decode what a Danish manager actually 

means if you are not used to this way of communicating with a manager. A piece of good advice is to ask if 

you are in doubt. 

Managers and employees 

CBS has a flat hierarchal structure and provides good opportunities for working across departments in the 

organisation or for going directly to your immediate superior with a proposal. It is appreciated when you 

take initiatives. For example, you should not wait for orders if you encounter a problem; you should instead 

take initiative to solve it, either alone or together with your colleagues. Of course, this requires that you 

can work independently and have a good sense of what is feasible.  

Even though the tone is informal and managers and employees can discuss many things, it is important to 

know that the manager is always the person with the ultimate responsibility and the one who takes the 

final decisions. 

Job satisfaction and continuing education 

Danes are very devoted to their work, and job satisfaction is a part of the Danish working culture. CBS is 

making continuous efforts to maintain a good mental and physical working environment, which promotes 

job satisfaction, trust and commitment, so that the staff is provided with positive development 

opportunities.  A healthy mental working environment also promotes the cooperation between managers 

and employees and across departments and units. 

Every second year, CBS feels the pulse of the well-being of the employees and their psychosocial working 

environment. In this way, managers and employees can gain better insight into the everyday life of the 

individual employee.  A job satisfaction survey is carried out after which the management in collaboration 

with the employees will initiate activities that underpin the work locally and across CBS. 

Annual performance and development reviews are also held as a systematized dialogue between the 

manager and the employee about his/her resources, working conditions and perspectives of and 

expectations to future assignments. The purpose is to create a mutual understanding of existing and future 

assignments, to identify the employee’s need for further development and request for job development 

and further training/education. 

Openness and unity 

Danes are relatively open when you show an interest in their life, and they can speak about personal 

matters in a very direct tone. When people know each other, it is easier to show consideration and 

understanding when necessary and it increases the sense of unity at the workplace.  

It is completely natural at nearly all workplaces in Denmark that employees work together to solve their 

tasks. At CBS openness, willingness to share knowledge with colleagues and assisting each other in all ways 

possible is given high priority. You help your colleagues, and they help you in return. 

Work/life balance 

Family life and leisure time are very important to Danes. Life cannot only be about work. Therefore, the 
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normal working week in Denmark is 37 hours for full time employees. In many Danish families both the 

man and woman work full time which means that around 16:00 many Danes leave their work place to pick 

up children from child care institutions and go home to attend to family matters. Also, it is not uncommon 

that they will then resume their work from their homes after 20:00. This flexibility at the work place is very 

common. At many Danish workplaces emphasis is placed on efficiency and the output of your work and not 

so much on how many hours you spend at your desk.  

CBS has a work/life balance policy and is flexible to the needs of families. At CBS it is possible to work part 

time or have flexible working hours and also possibilities for pregnancy/maternity/parental leave are 

favorable.  

Equality and diversity 

Men and women do not just have equal rights in Denmark. You will encounter many female managers at 

Danish workplaces and many women who are interested in making a career. Equality also applies in other 

areas. Nobody may be discriminated against because of their gender, religion, political views, age, handicap 

or sexual orientation. In Denmark, it is customary not to let one’s personal views interfere with one’s work. 

Religion and political beliefs are also considered a private issue in which others should not intervene. If 

people have special needs because of their religion, most companies are usually open to finding a common 

solution.  

CBS wants the staff members to reflect diversity as diversity and open-mindedness is considered a strength 

at CBS. CBS wants to ensure equal treatment of its staff members, regardless of gender, race, skin colour, 

religious and political views, sexual orientation and national, social or ethnic origin. 

More information 

Publication: Living and Working in Denmark: 

http://expatindenmark.com/documents/living%20and%20working%20in%20denmark.pdf  

New to Denmark: http://www.nyidanmark.dk/en-

us/Integration/online_danish/working_in_denmark/working_in_denmark.htm  

Work in Denmark: http://www.nyidanmark.dk/en-

us/Integration/online_danish/working_in_denmark/working_in_denmark.htm  

Publication: Working life in Denmark: http://www.nyidanmark.dk/NR/rdonlyres/E2E8F313-336A-42AF-

BAB6-151E80C16ED5/0/arbejdsliv_i_danmark_en.pdf  

CBS Human Resource Policy 

Contact us 
If you have any questions concerning relocation to Denmark, please feel free to contact us. 

You can also visit our website, Jobs at CBS, to learn more about terms of employment (salary, pension, 

academic career paths and so on) and to see vacant positions. 

HR International Support 

HR Services 

Copenhagen Business School 

http://expatindenmark.com/documents/living%20and%20working%20in%20denmark.pdf
http://www.nyidanmark.dk/en-us/Integration/online_danish/working_in_denmark/working_in_denmark.htm
http://www.nyidanmark.dk/en-us/Integration/online_danish/working_in_denmark/working_in_denmark.htm
http://www.nyidanmark.dk/en-us/Integration/online_danish/working_in_denmark/working_in_denmark.htm
http://www.nyidanmark.dk/en-us/Integration/online_danish/working_in_denmark/working_in_denmark.htm
http://www.nyidanmark.dk/NR/rdonlyres/E2E8F313-336A-42AF-BAB6-151E80C16ED5/0/arbejdsliv_i_danmark_en.pdf
http://www.nyidanmark.dk/NR/rdonlyres/E2E8F313-336A-42AF-BAB6-151E80C16ED5/0/arbejdsliv_i_danmark_en.pdf
http://www-prod.cbs.dk/en/discover-cbs/jobs-cbs
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Ph. +45 3815 2022 

Email: hr@cbs.dk 

Mailing adresse:  Visiting address: 

Solbjerg Plads 3 Howitzvej 11-13, 2nd floor 

DK-2000 Frederiksberg  DK-2000 Frederiksberg 

Denmark  Denmark 
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