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DEPARTMENT OF BUSINESS AND POLITICS 
DEPARTMENT STRATEGY 2016-2017 

 

     

0. Introduction (mission, vision, identity) 
 

The Department of Business and Politics (DBP) was created in 2011, 

following the success of the or high-profile research-based International 

Centre of Business and Politics (CBP), which was founded in 2004. During 

the years, the Department has attracted world-class research talent in 

Denmark and abroad. It performs unusually well in terms research output, 

including a high level of externally-funded research on themes at the 

intersection between business and politics. The scholarly staff of the 

Department has high international impact and visibility and with it, 

excellent academic networks. DBP aims to maintain this high-profile 

position. However, it may be at risk in the context of decreasing funding 

available in Denmark and in Europe in the area of social science and 

business studies. 

 

In terms of teaching, DBP contributes to many educational portfolios 

across the CBS matrix system. However, its main contribution is to the BSc 

and MSc in International Business and Politics; BSc in Sociology and 

Business Administration; and the SDC programme. The programmes are 

built up to respond to labour market needs, where students are able to work 

nationally and/or internationally in private or public sectors, due to their 

analytical insight and skills into both. DBP has an extremely high level of 

research-based pedagogical engagement among its scientific staff in 

teaching – reflected in the excellent evaluations, the highest across all 

departments at CBS in 2015. We are very proud of the high level of 

teaching quality that we deliver, and we aim to maintain this position in the 

future.  However, it may be at risk if teaching loads are increased.  

  

DBP has been involved actively, and very successfully, in CBS’s first two 

“Business in Society” platforms, which aim to enhance dialogue, research 

and education of relevance for the public and the private sector. Both 

platforms – Sustainability and Public-Private Partnerships - have generated 

activity beyond expectations. In particular, they have: 

- Enhanced research collaboration across CBS and involving various 

other research environments in Denmark;  

- Ensured very high visibility of their key thematic area through the 

organization of agenda-setting events for public and private-sector 

actors and institutions; 

- Attracted research-funding that far exceeded the original 

investment into the platforms; 

- Developed and further sharpened teaching activities in the themes 

of the platforms. 

Although the period of financing for the platforms terminates in 2016, the 

activities in the sustainability and public-private partnership themes will 
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continue. They will be institutionalised in cross-departmental initiatives 

and networks, in order to maintain cross-disciplinary collaboration in 

research, to ensure visibility of their particular theme, to generate research 

income, and to teach in issues of central importance in the platforms. 

 

DBP is involved in public debate in Denmark and abroad, and aims to 

strengthen this further through a pro-active media strategy. The recently 

appointed adjunct professor, Lisbeth Knudsen, will provide advice on how 

to enact such a strategy, through conventional media and social media. 

 

The mission of DBP is to continue the path of excellence, and relevance for 

business-in-society and public debate, in research and teaching in the areas 

at the intersection between business and politics. It is equally important, in 

times of strain on the university sector, that work satisfaction remains high 

among the scholarly staff. This is becoming more difficult to maintain with 

regard to the risks identified above. 

 

1. Research  
 

DBP is one of Europe’s leading centres of research and teaching excellence 

on central topics located at the interface between the worlds of business 

and politics. DBP’s focuses on the role of institutions in how business and 

politics are embedded in society in a globalized context. Interactions 

between business and politics are changing rapidly due to pressures such as 

economic globalization, regional and international political processes, as 

well as socioeconomic trends, such as new inequalities, as well as new 

technologies and knowledge creation. The core of our research seeks to 

explain and to understand diverse aspects of these interactions, their 

changing nature and dynamics, as well as their effects on business, politics 

and society. DBP’s research is mainly focused at the macro-level, with a 

focus on institutions and institutional change. Such an approach derived 

from institutional theory encompasses a broad range of disciplines and 

scholarship, and with them, a broad range of methodologies and methods.   

 
DBP’s research is organized around four research themes:  

 Money & Markets 

 Public Policy and Institutions 

 Business, Organizing and Governance  

 Civil Society 
 

The overall intention of the research themes is to generate research 

synergies within each theme, focusing on collaborative activities. The 

research themes should help to foster informal and formal collaboration 

among researchers with similar interests. Research staff have the 

requirement to participate in most activities of their research theme, and to 

participate in activites of other research themes when of particular interest.  

External lecturers are expected to belong to a research theme, thus ensuring 

greater integration with the research-based teaching. 
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There is an important focus on innovation across the different research 

themes. This may be innovation in public policy, governance or civil 

society, for example. Entpreneurship is included in the various research 

themes as well.  

 

2. Teaching (incl. educational portfolio, reflections on role in the 

CBS supply of education) 
 

DBP provides teaching staff across CBS, but its principal contribution is to 

the BSc and MSc in International Business and Politics and the BSc in 

Sociology and Business Administration. DBP, furthermore, provides 

programme direction in the Sino-Danish Center for Education and 

Research, an initiative involving all Danish universities. DBP staff also 

teach actively in the CBS Executive Programmes, particularly the Master in 

Public Governance. All these programmes focus on relevant knowledge, 

skills and competences that students can use in the labour market, in both 

the private and public sectors, and internationally and nationally.  

 

DBP prioritizes very high quality teaching. This is reflected in excellent 

evaluations and the highest teaching scores across all departments at CBS 

in 2015. We aim to maintain this and seek to ensure that all VIPs and 

DVIPs take part in continuous pedagogical development or other teaching 

training activities. 

 

Following a recruitment round in 2015, DBP has a growing number of 

external lecturers (DVIPs). The department has been fortunate in securing 

very well-qualified staff covering both urgent and long-term teaching 

needs. For the most part, they teach and supervise on the BSc IBP and BSc 

SOC programmes. Steps have already been taken to integrate DVIPs within 

the work of the department and these will continue. 

 

DBP aims to offer a growing number of courses (in for example politics, 

political economy, and methodologies) across CBS teaching programmes 

as well as maintaining its contribution to the programmes with which DBP 

is most closely affiliated. This means that there will be a further increase in 

the number of DVIPs undertaking teaching responsibilities. 

 

3. Dissemination (incl. publication strategy, media presence) 
 

DBP has always had a high level of ambition in terms of scientific output 

(publications) and impact (citations in academia and media presence in 

public debate). This strategy is still pursued. With CBS benchmarking 

performance according to various ranking lists, as well as possibilities 

offered by new technologies to render research visible, the dissemination 

strategy has been updated accordingly.  

 

In terms of output, all staff should check whether their publication outlet is 

on the BFI list. If it is a journal that is not on the list, then scientific staff is 

responsible for pro-actively ‘applying’ for the journal being included in the 
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list on the BFI portal. All scientific staff are expected to publish in 

recognized scientific journals, preferably BFI 2. 

 

DBP staff may have scientific output that falls within the ABS list. 

Particularly rewarded are the ‘gold’ (4*), ‘silver’ (4) and ‘bronze’ (3) 

categories.   

 

However, excellent journals that fall outside the ABS list but are 

authoritative journals in particular sub-fields are equally important. Here 

we note that the ABS list covers a broad range of sociology and business 

journals, but is less prominent in political science. Furthermore, newer 

excellent journals may not be included in the list. 

 

Thus, while the ABS list can guide DBP’s publication strategy, we 

conclude that DBP aims to produce high quality research in high quality 

outlets. They should preferably be BFI level 2, and if relevant, should be on 

the ABS list, preferably highly ranked.   

 

Many possibilities have been offered with social media and the internet for 

profiling research and reseachers. Therefore, DBP has adopted the 

following strategy.  

 

1. All DBP staff have the responsibility to keep their homepages updated.  

2. DBP requires all scholars to have a google scholar account, as well as 

researchergate and/or academia account. A link to these platforms will be 

made from CBS personal homepages. This strategy has been adopted 

because such internet platforms are where scholars present new research 

and where they are located and followed by other scholars. 

3. DBP also encourages staff to publish their data for reproduction, if 

deemed suitable. This is to the discretion of each individual researcher.  

4. DBP will Create and actively use its own DBP blog. All VIP have the 

responsibility to post blogs one week a year, with minimum three blog 

contributions. This strategy will be implemented starting August 2016.  

 

5.DBP aims to be active and visible in traditional press (radio, TV, spread-

sheets). DBP will collaborate closely with the newly appointed adjunct 

professor Lisbeth Knudsen in the development and implementation of such 

a strategy.  

 

4. Financing and external funding  
 

External research funding is an important input source for achieving high 

quality of research. Due to the strong competition among research project 

proposals, attracting external research funding shows the strength and 

creativity of the research performed at the department. Another reason why 

external research funding is important is because external funds are 

typically well suited to support the creation of team-work at the 
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department. By providing a solid and structured work-definition of research 

activities, external research funding allows the generation of further 

synergies within the Department, as well as between the Department and 

external research partners (national and international). 

 

DBP has been performing well in terms of attracting good levels of 

external funding. Competition for external research funding is extremely 

hard, and the researchers at the Department would focus to improve on 

‘what works, when and how’ in terms of obtaining this scarce but necessary 

funding.  The Department recognizes the amount of effort that individual 

researchers spend on unsuccessful funding-raising. Therefore, DBP has an 

internal process of peer review, whereby all researchers submitting and 

application will receive feedback from a relevant scholar. 

 

A ‘research coordinator’ is appointed in order to implement this process, 

identifying the most relevant scholar to give feedback on a particular 

proposal. All proposals must have gone through internal peer-review, 

before being sent to assessment externally. Since DBP has adopted this 

strategy to ensure higher possibility of getting funding, the success rate of 

funding has increased. 

 

DBP staff are all encouraged to initiate or participate in funding application 

processes. DBP aims to have diverse sources of funding income.  

External funding should, where relevant, include phds and post-docs.  

 

DBP is innovative and entrepreneurial in terms of getting the best out of its 

scientific staff (research output, funding and impact).  

 

 

5. Staff (incl. DVIP, Ph.D. and reflections concerning academic 

pipeline) 
 

DBP is staffed with very engaged, motivated and highly skilled research 

staff. The basic recruitment and retention principle is the excellence of 

research and teaching performance. Given the nature of the Department 

which was created as an internationally-oriented department, it is also 

fundamental that there is openness and that jobs are announced 

internationally. The Department is an equal opportunity employer when it 

comes to gender, nationality, age, and other dimensions, following the 

general guidelines approved by CBS.  

 

6. External relations (incl. business collaboration) 
 

DBP finds it is important to maintain business collaboration. Here the 

sustainability and private-public partnership themes continue to play a key 

role and their activities, particularly engaging with business, will continue. 

DBP also has a particular focus on civil society, with which it engages, 
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especially through the civil society research theme. DBP aims to follow 

UNPRME principles in education and in research. 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


