
Academic profile for  
MSoc.Sc. Organizational Innovation and 
Entrepreneurship, OIE 

The purpose of the MSoc.Sc. in Organizational Innovation and Entrepreneurship (OIE) is to develop 

students’ knowledge, skills and competencies to enable them to: 

• act as innovators and entrepreneurs primarily in the context of organizations, as well as analyze 

the conditions for innovation and entrepreneurship in such contexts.  

The OIE program provides the means for the student to develop these competences. The program builds 

on a learning philosophy that combines theoretical-analytical skills with practice-oriented applications. 

The required course program combines (i) lectures and case discussions within a reflective pedagogical 

mode with (ii) activity-based and problem-oriented studio courses following an experiential process in 

facilitated groups. While the lecture courses offer complementary theoretical perspectives on the 

phenomenon of entrepreneurship and organizational innovation, the studio courses follow the entire 

life cycle of entrepreneurial organizations.  

Thorough insights into the operations of organizations are a necessary skill for students, enabling them 

to diagnose conditions for innovation and entrepreneurship within dynamic organizational contexts. 

This overall purpose is pursued by focusing on three primary areas of skills and knowledge, which 

together forms the basis for the competency profile of the organizational innovator/entrepreneur:  

• Analytical skills: The students learn to identify and analyze contextual factors shaping 

entrepreneurship and innovation and discuss adequate solutions for problems/challenges that 

emerge in those settings. They will acquire theoretical knowledge about organizational 

entrepreneurship and use it for practice-relevant business analysis.  

• Communicative skills: The students learn to argue for, promote, and communicate 

entrepreneurial/innovative ideas to different audiences. They probe and perfect their 

presentation skills individually and in teams. They learn to present and discuss entrepreneurial 

dilemma situations and challenges of promoting radically new innovations supported by 

different medias and to promote medium- and long-term plans for development. 

• Organizational skills: The students learn to understand the organizational conditions under 

which innovation and entrepreneurship take place. This involves a clear understanding of 

governance issues (i.e. organizational politics, governance, power-relations and the role of 

informal decision-making), but also an ability to promote and facilitate environments well-suited 

for the development of innovation and entrepreneurship (i.e. managing and leading 

heterogeneous groups).  

The competency profile will thus be achieved by giving the student the knowledge and skills:  



• to analyze, promote and organize organizational innovation and entrepreneurship on the 

conceptual/theoretical basis of: Innovation (including art, aesthetics, and creativity), 

Management (including innovation management), Entrepreneurship (including 

intrapreneurship), Knowledge Creation (including method and methodology), Leadership and 

Organization Studies.  

These competencies will be achieved by learning processes that give the OIE students opportunities to:  

• Independently apply concepts and methods in real-world case studies focused on processes of 

entrepreneurship (entrepreneurial value creation), innovation and organizational creativity, as 

well as on managing and leading such processes.  

• Promote entrepreneurial ideas, arguments and methods in an academically as well as a business 

oriented manner.  

• Perform in and make creative use of dynamic and heterogeneous (i.e. multidisciplinary and 

multicultural) groups.  

• Write and communicate with academic rigor so as to become skilled in analyzing and presenting 

complex problems in a clear, logically well-structured, and convincing manner.  

Having acquired the above mentioned competencies the OIE student is well suited to take on positions 

within a wide range of both traditional and more experimental positions across the private, public and 

non-profit sectors. Examples hereof could be:  

• Idea and business development  

• Organizational development  

• Innovation management departments (best-practice development, leadership and creativity 

development etc.)  

• Management Consultancy and change management 

• Analyst and project management positions  

The program is team- and case-oriented and aims at qualifying the students to assume the 

responsibilities of assisting, coordinating and leading projects within organizational innovation and 

entrepreneurship and to help build organizational, managerial and leadership competencies within 

these fields. 


