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Forskerbyen Symbion, 3. november, 2003.  

 
’Managing Human Resources in Changing Organizations’ Efteruddannelseskursus for 
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23.6.98 in relation to the general assembly of the German-Danish Chamber of Commerce. 

 
‘Kommunikative og kulturelle dimensioner af integrationsprocessen ved udenlandske 
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Copenhagen Business School 25.9.96 

 
Organizer of and lecturer at International Research workshop: The Cultural Dimensions of 
International Mergers and Acquisitions. Hornbæk, Trouville, August 27.-28. 1996. 

 
 


