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Ansggning om akkreditering og godkendelse af kandidatuddannelsen
M.Sc. in International Business and Politics — Cand.merc.(pol).

Samfundsmsessige behov
Det samfundsmeessige behov for den nye uddannelse udspringer af to af samtidens centrale
udviklingstendenser.

Baggrund

Den ene er den internationalisering af alle sider af samfundslivet, der sammenfattes under
overskriften globalisering. Stadigt flere virksomheder opererer internationalt og globalt, og
ingen er updvirkede af den skeerpede internationale og globale konkurrence, der samtidig ogsa
abner nye muligheder. Udviklingslandene og ikke mindst de dynamiske ’emerging econo-
mies’ bliver eksempelvis interessante for stadigt flere virksomheder. Internationalt politisk
samarbejde bliver stadigt tettere pa mangfoldige omrader — ikke kun i EU men ogsé f.eks. i
OECD, og i mange tilfeelde udformes den offentlige regulering af erhvervslivet herigennem.
Frihandelsaftalerne i WTO er en vigtig rammebetingelse for ethvervslivet. Politiske forhold i
flerne egne af kloden kan fa umiddelbare konsekvenser, som illustreret af finansielle kriser og
terrorhandlinger. Samtidig er transnationale NGO’er blevet betydningsfulde akterer, hvis
kampagner mod sdvel nationale og internationale politiske institutioner som erhvervsvirk-
somheder i mange tilfzlde har veret effektive. '

Den anden tendens vedrgrer forholdet mellem private og offentlige akterer, nationalt sével
som internationalt, hvor nye institutionelle former, reguleringsméder, og samarbejdsrelatio-
ner er udviklet. Privatisering, udlicitering, partnerskaber mellem offentlige og private akterer,
og virksomheders selv-regulering gennem frivillige adfeerdskodeks, er eksempler pa dette.

Disse to markante udviklingstendenser betyder, at det internationale samspil mellem virk-
somheder, myndigheder og civilsamfundsorganisationer (NGOer) er af stadigt voksende be-
tydning som strategisk rammevilkaér for alle tre parter. Derfor er der i alle tre typer af organi-
sationer behov for personer, der har et bredt empirisk kendskab til feltet kombineret med
steerke fardigheder i handlingsorienteret analyse inden for omradet. Den foresldede uddan-
nelse sigter pa at uddanne kandidater med en sddan profil.

Som led i forberedelsen af bacheloruddannelsen i International Business and Politics gen-
nemferte CBS en stake-holder dialog, der omhandlede perspektiverne for bade en bachelor-
og en kandidatuddannelse pa omrédet. Rapporten fra denne dialog er vedlagt som bilag 1.

Dialogen omfattede interviews med 24 reprasentanter for aftagere, savel private som offent-
lige. Resultaterne var entydige: de interviewede stottede helt overvejende opfattelsen af, at
det er en relevant, anvendelig og interessant uddannelse, hvis kandidater vil kunne finde be-
skaftigelse i alle tre organisationstyper.



Denne konklusion er senere blevet yderligere styrket af undersegelsen Djgfernes kompeten-
cer og virksomhedernes behov — kan uddannelserne folge med?' Dansk Industri og Djef,
Marts 2007. Relevante uddrag af undersegelsen findes i bilag 2. Der er iser tre konklusioner
i rapporten, der pékalder sig interesse. Den forste er, at samfundsvidenskabelige kandidater
generelt har lav ledighed. Samtidig med at antallet af djefere pd arbejdsmarkedet neesten er
fordoblet i drene 1994-2005 er ledigheden faldet til 2,8 pet. (p 11).

Den anden konklusion er, de traditionelle graenser i stigende grad krydses, sd politologer,
forvaltningsuddannede og lignende finder ansattelse i den private sektor, hvor der er gode
karrieremuligheder for djefere. I folge rapporten arbejder nu en tredjedel af politologer og
forvaltningsuddannede i den private sektor (p 15).

Den tredje veasentlige iagttagelse i rapporten findes i erhvervslivets vurdering af de sam-
fundsvidenskabelige kandidaters stzerke og svage sider. Virksomhederne vurderer, at djefer-
ne har vigtige kompetencer med hensyn til at "arbejde analytisk og systematisk", at have
"omstillingsevne", "selvstendigt at planlegge og lose opgaver", "indga i ligeveegtigt samar-
bejde uanset uddannelse", og at 'tznke kreativt i forhold til den faglige opgavelosning" (p

21).

Hvad angér de svage sider fandt virksomhederne, at djefere kunne blive bedre til
- at formulere sig kort og klart,

- at kommunikere pé engelsk,

- at arbejde lgsningsorienteret og

- at have kommerciel forstaelse (p 22-23).

Denne analyse peger meget klart pé, at den foresldede uddannelse er szrdeles relevant for
sével det private som det offentlige arbejdsmarked. Uddannelsen vil i lighed med eksisteren-
de erhvervsgkonomiske, politologiske og forvaltningsorienterede uddannelser bibringe de
studerende de analytiske og generelle feerdigheder, der fremhaves som vardifulde. Samtidig
sigter den pa ogsé at udvikle de kompetencer, der efterlyses af virksomhederne. Det fremgér
séledes at vedhzftede udkast til studieordning at

- der legges vaegt pd mundtlig og skriftlig formuleringsevne, jf. kompetenceprofilens § 1,

- uddannelsen foregér pa engelsk,

- evnen til at arbejde lgsningsorienteret er et eksplicit og selvstendigt element 1 uddannelsens
kompetenceprofil (§ 1 (2) og er fremhavet som leringsmal i er flertal af fag, jf. § 10 (4), (5),
- (6), (7) 0g (8),

- og at der er et betydeligt erhvervsgkonomisk indhold i uddannelsen jf. fagoversigten i § 9
og fagbeskrivelserne i § 10.

Endelig skal disse forhold ses i sammenheeng med det ovenfor anferte, at den foreslédede ud-
dannelse retter opmarksomheden mod det internationale samspil mellem virksomheder og
politiske institutioner, et felt der er af stadigt stigende samfundsmaessig betydning.

Karriereperspektiv

Den nye uddannelses karriereperspektiv er siledes sterre virksomheder og brancheorganisa-
tioner i ind- og udland, offentlige myndigheder og internationale organisationer, og frivillige
organisationer. Kandidaterne far et fundament i henholdsvis erhvervsekonomiske og polito-



16giske discipliner, sa de kan varetage en reekke almindelige jobfunktioner i virksomheder og
offentlige institutioner pa linie med andre erhvervsgkonomiske og samfundsvidenskabelige
generalister. Samtidig far de en serlig kompetence i form af viden om og ferdighed i at ana-
lysere sével virksomhedsproblemer som politiske institutioners udfordringer og opgaver i
international politisk-gkonomisk kontekst — med serlig fokus pa de omrader, hvor internatio-
nale politiske processer former virksomhedernes rammevilkér, og hvor virksomheder pavir-
ker politiske beslutninger.

Uddannelsens forskningsbasering

I arbejdet med at udvikle og tilrettelegge den nye uddannelser er der indtil nu involveret ni
aktive forskere og tre HA(pol)-studerende. De ni forskere har alle publiceret internationalt og
er aktive 1 internationalt forskningssamarbejde, som det fremgar af bilag 3.

Uddannelsen vil derudover hente lererkrefter fra de relevante forskningsmiljeer pa CBS.
Alle uddannelsens kurser og fag vil have en aktiv forsker som fagansvarlig. Sével katederun-
dervisning som vejledning af de studerende vil varetages af forskningsaktive undervisere i et
omfang pa 60 - 80 pct.

Af bilag 3 fremgér hvilke forskningsmiljeer, det iszr drejer sig om. Listen omfatter flere in-
___stitutter og centre, der tilsammen reprasenterer betydelig forskningshejde, forskningsbredde,

og steerk forankring i internationale netvaerk pa alle de for uddannelsen relevante fagomrader.

Bekendtgerelsesforhold og titel

Uddannelsen sgges godkendt som en erhvervsgkonomisk kombinationsuddannelse efter § 33,
stk. 3 1 Bekendtgerelse nr. 338 af 6. maj 2004 om bachelor- og kandidatuddannelser ved uni-
versiteterne (uddannelsesbekendtgerelsen).

Dansk titel: Cand.merc.(pol).

Engelsk titel: Master of Science in International Business and Politics.

Indhold og kompetenceprofil:
Indhold og kompetenceprofil er beskrevet pa engelsk i udkastet til studieordning (vedlagt
som bilag 4) pa felgende made:

The Master of Science in International Business and Politics is a research based full time
graduate level programme that builds upon competencies acquired in the Bachelor of Science
in International Business and Politics or equivalent programs.

It focuses on international interactions between businesses, national and international politi-
cal institutions, and NGOs with the objective of giving students the qualifications to inde-



pendently analyze such interactions in an action-oriented perspective, based on a deeper un-
derstanding of all actors.

The objective is to qualify students for careers in all three types of organizations, and to pre-
pare students for further education including research education (PhD) programmes.

A graduate from the MSc. Program in International Business and Politics has the following
competencies and qualifications:

Academic competencies:

1. Knowledge and understanding of specialized and advanced problems and results in
international business and management studies, political science, and international
political economy, focussing on interactions between businesses, national and inter-
national political institutions, and non-governmental organisations.

2. Can independently identify, retneve and critically use relevant research based knowl-
edge within these areas.

Intellectual competencies: '
1. Can argue analytically, reflectively, and critically at a high academic level.

2. Can pose and develop relevant research questions in the fields of international busi-
ness and management studies, political science, and international political economy,
and can carry out the research in accordance with normal academic standards.

3. Can utilize these skills to 1dent1fy problems and dcvelop solutions for private and
public enterprises and orgamsatlons

‘Practical competencies:
1. Can communicate research results clearly and precisely, orally and in writing, to a va-
riety of audiences.

2. Can collaborate with people having the same or other academic backgrounds in work-
ing with and solving problems that involve a variety of fields.

3. Can maintain and develop his/her academic and intellectual competencies.

Uddannelsen bestar i oversigtsform af folgende fag:
1% semester
o International Business Strategy 7.5 ECTS
¢ International Business Law 7.5 ECTS
e Classical thinkers in contemporary IPE analysis 7.5 ECTS
e The Politics of International Business Standards 7.5 ECTS
2nd semester
e Managing Transnational Companies 7.5 ECTS
e Managing International Organizations and Non-Governmental Organizations 7.5
ECTS



e Law and Politics of the Global Community 7.5 ECTS

e Political Risk: Business in Political Conflicts 7.5 ECTS
3" semester:

¢ Elective courses 30 ECTS

e and/or Internship

o and/or studies abroad at CBS partner universities
4™ semester:

e Master’s Thesis 30 ECTS

Denne fagsammensztning opfylder uddannelsesbekendtgerelsens § 33 stk.3.

For en naermere beskrivelse henvises til udkast til studieordning (bilag 4).

Adgangskrav
Bachelorgraden i International Business and Politics (BSc.IBP, HA(pol)) er adgangsgivende.

Kravene til ansggere med anden baggrund er specificeret i forslaget til studieordning (bilag
4). Grundprincippet er, at det er en betingelse for optagelse, at ansggeren har gennemfort et
bachelorstudium og herunder og/eller ved supplering har gennemfort studieelementer sva-
rende til 37,5 ECTS erhvervsgkonomi og 37,5 ECTS politologi, i begge tilfeelde med den
angivne narmere specificering. Endvidere kraeves der engelskfaerdigheder svarende til gym-
nasieskolens A-niveau. Tilsvarende vil gzlde for udenlandske ansggere.

Faglig progression .

I forhold til bacheloruddannelsen i International Business and Politics uddyber og udvider
kandidatuddannelsens obligatoriske kurser de studerendes faglige viden og kunnen pé specia-
liserede omréader inden for omréadet international business and politics, som det fremgér af
kursusbeskrivelserne. Herunder uddybes de studerendes forstaelse af omradet i kraft af de to
kurser med internationalt juridisk indhold.

De studerende fér sdledes bade et mere dybgéende empirisk kendskab til udvalgte emner, og
et dybere og bredere kendskab til en reekke centrale teorikomplekser inden for omrédet.

De obligatorisk individuelle opgaver og specialeathandlingen giver endvidere en storre faglig

fordybelse og videregéende trening i videnskabeligt arbejde og metode med storre krav til

selvsteendighed og metodiske kvalifikationer. P4 kandidatuddannelsen stilles der séledes stor-

re krav til begrundede teori- og metodevalg, til grundighed og sikkerhed i analysen, og til
kritisk refleksion over metodiske og teoretiske sporgsmal.



Beskrivelse af samme eller besleegtede uddannelser ved CBS samt ved an-
dre universiteter

a) CBS

Uddannelsen adskiller sig fra andre kandidatuddannelser ved CBS ved sin fokus pé virksom-
heder og politik, ved det betydelige iset af politologi og international politisk gkonomi, og
ved det globale fokus. Samlet set giver dette studiet en unik profil i CBS's udbud af kandi-
datuddannelser.

Sterst lighed er der med cand.merc. linien International Business Studies og de to linier p&
M.Sc. Business, Language and Culture studiet. :

I forhold til disse geelder det, at International Business Studies uddannelsen rummer nogle
politiske emner, men i mindre grad og uden at politologi og international politisk gkonomi
optreeder som selvsteendige fag. Endvidere omfatter IBP studiet en betydeligt bredere kreds
af internationale politiske emner end IBS.

IBP studiet adskiller sig fra de to linier pd Business, Language and Culture (BLC) uddannel-
sen i de samme henseender. Dertil kommer, at BLC betoner sprog og kultur og derfor spaen-
der over humanistiske og samfundsvidenskabelige discipliner, mens IBP er en rent sam-
fundsvidenskabelig uddannelse.

b) Andre danske universiteter

IBPs profil ligger i et graenseomréde (af stigende relevans) mellem hvad der traditionelt stu-
deres ved universiteter og handelshgjskoler. CBS har ikke identificeret tilsvarende uddannel-
ser ved andre danske institutioner.

Universiteternes statskundskabsuddannelser har et betydeligt indhold af international politik
og internationale relationer, men knap s& meget international politisk ekonomi og stort set
ikke erhvervsgkonomiske fag.

Forvaltningsuddannelserne har veasentlige politologiske elementer, herunder i varierende
grad ogsa fokus pé international politisk ekonomi. Men de har ikke erhvervsgkonomiske
komponenter i neer samme omfang som IBP.

Universiteterne gkonomistudier har elementer af erhvervsgkonomi men meget lidt politologi
og international politik og politisk gkonomi. Endvidere er de meget orienteret mod matema-
tisk gkonomi, hvilket er en klar forskel til IBP. -

¢) Udlandet

Ved udenlandske universiteter og handelshgjskoler er situationen anderledes. Saledes er flere
business schools begyndt at tilbyde kurser, der fokuserer p4 samme emnekreds som IBP, for
eksempel pa Harvard Business School under overskriften “Business, Government, and the
International Economy.” Studieelementer, der fokuserer pd virksomheder og politik i inter-
nationalt perspektiv, er sdledes ikke leengere usedvanlige pd udenlandske handelshejskoler.

Samtidig er der pa udenlandske universiteter i de senere ar sket en fremveekst af nye bache-
lor- og kandidatuddannelser, der fokuserer pa international ekonomi og politik, typisk under



overskriften International Political Economy. For femten &r siden eksisterede sddanne ud-
dannelser knap nok; i dag findes de blandt andet pa universiteterne i Warwick, Kent, Leeds
og Birmingham in UK, p4 London School of Economics and Political Science, Puget Univer-
sity i Canada, og pd Nanyang Technical University in Singapore.

I relation til disse udviklinger har IBP en distinkt og differentieret profil. Der er en sterkere
politologisk komponent end pé de navnte business school aktiviteter, og modsat har IBP et
veesentligt sterkere business og management perspektiv end de nevnte universitetsuddannel-
ser. :

d) fleksibilitet

Uddannelsen er &ben for erhvervsgkonomiske og samfundsvidenskabelige bachelorer fra
andre universiteter, sdfremt disse opfylder de krav til supplerende uddannelse, som er speci-
ficeret i forslaget til studieordning og anfart ovenfor under adgangsbetingelser.

Kvalitetsudvikling m.m. _

Uddannelsen tilknyttes det landsdeekkende erhvervsgkonomiske censorkorps hvor der findes
tilstreckkeligt med censorer, der deekker uddannelsen fagomrader. I forbindelse med oprettel-
sen af bacheloruddannelsen i International Business and Politics er censorkorpset blevet
yderligere styrket med beskikkelse af nye censorer med saerlige kompetencer pa omréadet.

Den fortsatte kvalitetsudvikling af uddannelsen vil ske gennem en flerhed af aktiviteter:

- lobende draftelse af fagenes indhold og form mellem undervisere og studerende,

- systematiske og regelmaessige evalueringer af samtlige elementer i uddannelsen,

- kontinuerlig opdatering af fagenes indhold under udnyttelse af forankringen i steerke forsk-
ningsmiljeer med betydelige internationale netveerk,

- tilbud om pzedagogisk og anden videreuddannelse til undervisere, herunder bidrag fra CBS
Learning Lab, '

- udnyttelse af og opfalgning pa indberetninger og anden information fra censoret,

- dialog med eksterne partnere, formentlig i form af'et radglverpanel

- erfaringsudveksling med andre kandidatuddannelser pa CBS og andre institutioner, under
udnyttelse af de tilknyttede underviseres omfattende internationale kontaktflade,

- periodisk inddragelse af gaesteundervisere fra udenlandske universiteter.

Forslag til taxameterindplacering m.m.
Ansggningen skal indeholde
o forslag til taxametenndplacenng, der skal vere begrundet 1 uddannelsens faglige ind-
hold og sammensetning, siledes som dette fremgéar af forslaget til studieordning,
o Uddannelsen starter den 1. september 2008. Der forventes et arligt optag pa 60 stude-
rende.
e Forventet optagelsestal pr. studiestart: 60
e Uddannelsen udbydes i 2008 séfremt der optages 20 studerende eller derover.
¢ Uddannelsen erstatter ikke anden uddannelsesaktivitet.



Ad optagelse i KOT-haftet

B.Sc. in International Business and Politics - cand.merc.(pol) er en overbygning pé bache-
loruddannelsen i International Business and Politics. Uddannelsen fokuserer pa det internati-
.onale samspil mellem virksomheder, politiske institutioner og NGOer. Den bestér af er-
hvervsgkonomiske og politologiske fag, samt et element af international ret.

Bachelorer i International Business and Politics har umiddelbart adgang til uddannelsen.
Andre erhvervsgkonomiske og samfundsvidenskabelige bachelorer kan ogsa optages, hvis de
opfylder kravene til faglig supplering. Disse krav findes beskrevet pd studiets hjemmeside
(eller CBS Admissions?)



Djofernes kompetencer og.
virksomhedernes behov

— Kan uddannelserne fglge med?

nt o
DANSK INDUSTRI

Marts 2007



Forord

Danmark skal leve af viden, og den viden, de studerende far under
uddannelse, skal anvendes effektivt og produktivt i samfundet.
Der skal veere et match mellem de unges kompetencer og arbejds-
markedets behow.

Internationaliseringen og den teknologiske udvikling medferer, at
virksomhederne far brug for flere he¢jtuddannede end tidligere. Det
zndrede arbejdsmarked stiller ndrede krav til akademikernes
faglighed og kompetencer, og det er afgerende, at udbuddet af kom-
petencer ogsé i fremtiden matcher arbejdsmarkedets behov.

Virksomhederne er afheengige af, at nye medarbejdere er i stand
til at bidrage til fortsat udvikling og vakst. De nyuddannede har
samtidig behov for at tilegne sig de kompetencer, der eftersperges
pa arbejdsmarkedet for at veaere attraktive og igangsatte et godt
karriereforlgb.

Men hvilke kompetencer er der behov for? Og hvordan skaber vi
det optimale match? Det er nogle af de mest centrale spergsmal at
stille sig i dagens vidensamfund.

Rapporten her kan ses som et idékatalog til aftagerpaneler og
uddannelsesansvarlige pa de samfundsvidenskabelige fakulteter.
Men den er ogsa et veerktej til de studerende i forhold til hvilke
overvejelser, der er gode og vaesentlige at gore sig under sin studie-
tid. Samt et inspirationskatalog til virksomhederne, der har gode
muligheder for aktivt at bidrage til et steerkere match.

Gennem interviews og spergeskemaundersegelser har Dansk
Industri (DI) og Danmarks Jurist- og @konomforbund (DJ@F)
forsegt at belyse, hvordan privatansatte djefere ime¢dekommer
private virksomheders kompetencebehov. Undersoegelserne viser,
at virksomhederne i hej grad far deekket deres kompetencebehov.
Djdferne er bedst til de kompetencer, som er de allervigtigste.

Men undersegelsen viser ogsé. at virksomhedernes behov for

konkrete veerktojer ikke overalt matches af de kompetencer, som
nyvuddannede djefere har med fra universiteterne. Bade virksom-
heder og djeferne selv peger pa en reekks forbedringspotentialer.

DJ@F og DI har en rekke forslag til, hvordan universiteter,
virksomheder og djeferne selv kan vere mied til at skabe et endnu
bedre kompetencematch.

Charlotte Renihof Jan Helmer
Dansk Industri DJOF




Sammenfatning

Djpferne har mange attraktive karrieremuligheder i den private
sektor, som 1 lébet af de sidste 10 ar har fordoblet antallet af djefe-
re. Mere end halvdelen af djeferne arbejder nu i den private sektor.

Den kraftigt stigende private beskeftigelse eger behovet for lo-
bende at sikre, at djefernes kompetencer matcher behovene pé det
private arbejdsmarked. DI og DJ@F har derfor taget initiativ til
denne undersegelse, der viser bidde djefernes egne og virksomlie-
dernes vurderinger af matchet mellem djefernes kompetencer og
erhvervslivets behov. Hovedresultaterne er:

* Overordnet er der et steerkt match mellem behovene pé det
private arbejdsmarked og djefernes kompetencer. 92 pct. af de
privatansatte djefere oplever, at deres uddannelse har rustet
dem til deres job. Virksomhederne vuderer systematisk djefernes
kompetencer hejere end djeferne selv.

Bade djefere og virksomheder peger p4é, at djeferne er gode til de
vigtigste kompetencer, som begge parter vurderer, er evnerne til
at arbejde analytisk, systematisk og selvstendigt.

Virksomhederne fremhaver djefernes gode omstillingsevne.
Virksomhederne vurderer ogséd djeferne hejt, ndr det glder fag-
lig kreativitet, evnen til at indga i samarbejde med alle uanset
uddannelse samt it-kompetencer.

Undersegelsen peger dog ogsé pa en reekke kompetencer, hvor
uddannelserne ikke ruster djeferne fuldt ud svarende til behovet.
Det geelder iser evnen til at formulere sig kort og klart. Virksom-
hnderne gnsker desuden, at dJoLerne kan mere og bedré’ envelal«_
og harSterre forretnmg:foratael:e

For at gere djeferne endnu bedre, har DJ@F og DI udarbejdet en
reekke forslag, der kan inspirere universiteterne, virksomhederne
og djeferne i det lebende arbejde med at sikre et godt match mel-
lem djefernes kompetencer og virksomhedernes behov:

» Universiteterne kan supplere storre afleveringer med korte opga-
ver, som trener de studerende 1 at skeere ind til benet. De aka-
demiske kompetencer kan suppleres med radskabsorientersde
feerdigheder gennem sommerkurser 1 f.eks. forretningsengelsk,
formidling eller kommerciel {forstéaslse.

Virksomhederne kan lgzelpa sig selv ved at tilbyvde prakiik og
studiejobs til djefstuderende. Det giver virksomheden nve idéer
og indgangsvinkler, og kan,:am tidig veere en god rekrutterings-
kanal. Det anbefzles ogsa virksomhederne at deltage aktivt i
universiteternes aftagerpaneler og at bidrage til undervisningen
med relevant casemateriale eller ce~te10r=1a*:=ere




* Djoferne selv kan iser ege deres kompetencematch ved at tage
erhvervsrelevant studiejob eller meritgivende praktik i en virk-
somhed. Ifolge de privatansatte djefere hj=lper det én i jobseg-
ningen, at man ved, hvad man gar efter. Fagligt relevante studie-
jobs og praktikforleb giver bdde nye kompetencer og et netverk,
som er nyttigt efter uddannelsen, nar det forste job skal findes.




Fig 1.2

Djsferne har lav og
faldende ledighed

Fig 1.3

Udviklingen i den arlige samfundsvidenskabelige
kandidatproduktion fordelt pa hovedretninger
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= Note: Opgerslsen ar eksklusiv etnografer, etnologer og journalistuddannede. Data
for 2004 byggar pé forzigbige opgorsiser.

Kilde: Canmarks Satistik 0g DIIDJOF-beragninga

ngferne.har lav ledighed

Djefernes beskaftigelse er over drene steget endnu mere end
veeksten i kandidatbestanden. Djoferne har derfor haft en faldende
ledighed i Igbet af perioden, jf. figur 1.3. Djefernes ledighed er
vasentligt lavere end for arbejdsmarkedet generelt (4,7 pct.). Djg-
ferne har ligeledes en lavere ledighed end det samlede AC-omrade.
Ultimo 2006 udgjorde djefernes ledighed 2,8 pct.

Ledighed i procent af forsikrede

Pct. 10

(64

[e)]

ernEmsnit fram di;




Fig 1.7

Nyuddannede
privatansatte tjener
19 pct. mere end
nyuddannede offent-
ligt ansatte djofere

Tabel. 1.2.

Mange attraktive
karrieremuligheder i
det private

Lenudvikling for privatansatte djefere i ikke-chef-stillinger

N

19956 1997 1958 1999 2000 2001 200z 2003 2004 2005 2008

4 K i

Kilde: DJOF Privats insietistikkar, Statistikkan baserar sig pg medlemmar a7 DJOF

En nyuddannet djefers startlen i den private sektor udger typisk
30.700 kr. om méneden (2006). Traditionelt har begyndelseslon-
ningerne veeret hejest for pkonomer, men der er ikke leengere den
store forskel pa begyndelseslonnen til de forskellige uddannelse .
kr.sgrupper. De forbedrede beskeftigelsesmuligheder har desuden
betydet, at lenspredningen blandt de nyuddannede kandidater

er blevet mindre, idet det generelle “bundniveau” for lenningerne
til nyuddannede er blevet havet. Djefernes begyndelseslon 1 den
private sektor ligger neesten 5.000 kr. hejere end i den offentlige
sektor, jf. tabel 1.2.

Begyndelseslon for nyuddannede kandidater, 2006

Bruttolen Staten Privat sektor Forskel
Pr. manad 25.300 kr. 30.700 kr. 4.300 kr. 19 pct.

Kiide: JJ@F ignsteustik. Stetistikien sasarer 5ig 24 madlemmer 3i DIOF,

Gode karrieremuligheder for djeferne
i den private sektor

De seneste 10 ars udvikling i djefernes arbejdamarked betyder, at
den private sektor bvder pd mange attraktive karrieremuligheder
for en nyuddannet djefer. Virksomheder i alle brancher og af alle
storrelser eftersporger djefere i stadigt sterre omfang, sa den pri-
vate vej ligger mere aben for unge djefere end nogensinde for. Den
private karrierevej er ikke lengere forbeholdt jurister og ekono-
mer. Virksomhederne eftersperger ogsé politologer og forvaltnings-
uddannede, hvoraf en tredjedel nu arbejder i den private sektor.
Djofere. der valger den private sektor, kan se frem til en vesent-
lig bedre lon end i den offentlige sektor. Begyndelseslennen i den

=

w



private sektor er ca. 20 pct. hejere end i staten, og nyuddannede
djofere fir i den private sektor &rlige lonstigninger pa 10 pect.

(&)}



P& mange omradar
lever djeferne op
til virksomhedernes
behov. Iszr nar det
handler om...

. at arbejde analytisk

. atvzre
omsullmgsparat

P4 tveers af virksomhederne er det dog muligt at foretage en rela-
tiv vurdering af kompetencernes vigtighed. 10 af de 15 kompeten-
cer er vigtigere end gennemsnittet pa 3,4.

Virksomhederne giver djoferne en relativ positiv vurdering pa

alle kompetencer (score over 2,5). Det interessante er her igen,
hvorvidt kompetencerne matcher behovet. Ud fra en samlet be-
tragtning er forskellen mellem behov og kompetencer beskeden. P&
tveers af kompetencer tildeler virksomhedernes djofernes kompe-
tencer en samlet score pa 3,2, hvilket er ganske tet ved behovet pa
3,4. Forskellen er altsé blot 0,2.

Samlet set matcher djefernes kompetencer saledes i hej grad virk-
somhedernes behov. Men da ikke alle kompetencer er lige vigtige,

samler interessen sig iser om, hvorvidt de vigtizste kompetencer

er blandt de godt matchede.

Det siger virksomhederne om djefernes vigtigste kompetencer:

- Formulare sig kort 05 kiart Arbajde analyzisk og
- Kommunikere sikkert p& systematisk
Engeisk - Omstillingsavrie
Arbejde projekrorianiers: Seivstzndigt &t
Arbejde igsningsorisnierat planiz=gge og legse
opgaver
Anvends szrlige
it-redskabar
inogé i ligevag:
samarbejde uzn

uddanneise
Tzenke kreztivt i for-
hold til den fariige
opgavalesning
Det skal djgierna vara godsa Tl - Dzt ar djplarna gode til

Virksomhederne oplever, at seks af de vigtigste kompetencer er
godt matchede. Det drejer sig bl.a. om at kunne arbejde analytisk
og systematisk:

"Det ken de, og det skai de.
HR Korsuient Steen Nycserd Dong cnzrov

Ogsé den vigtige evne til omstilling er ifolge virksomhederne godt
matchet:

"Det

har vi jc brug for,
ikke ner sé foison"n me

l/|
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Djeferne er gode til at Tilsvarende finder virksomhederne, at djeferne er gode til at ar-

arbejde selvst=ndigt bejde selvsteendigt:
“D ' hvert Tal

eterean iedelsesr*ae ssig opgave.”

HA-chef Ulrik Langermann, Carl 3rc AIS

.at v=re kreative En anden sterk kompetence er ifelge virksomhederne djefernes
og samarbejde faglige kreativitet. Herudover mener virksomhederne, at evnen til
ligeveerdigt samarbejde er godt matchet:

“Det er faktisk et mindrz problem for djeferne at arbe;de pé tvaers
af faggraenser. Det er vigtigt, at kunne tale med alite, u"nseT dsrﬂ
placering 1 organisationan. Det at kunne kommunikere med zlle e
fremmende for ens udvikiing og karriere.”

HR Dirzctor Jan P,r*o,l Danioss

Faglig kreativitet og ligeverdigt samarbejde er paradoksalt nok
to af de kompetencer, som djeferne ogsa finder vigtige, men hvor
djeferne selv oplever et mindre godt match.

. at have Den sidste af de vigtige komipetencer, som virksomhederne i hej
{T-kompetencer grad synes djeferne har, er evnen til at anvende serlige it-redska-
ber.
Derimod kan djofere Virksomhederne peger dog ogsé pa kompetencer, hvor djéferne
blive bedre til... kunne veere bedre. Iser fremhaver virksomhederne evnen til at

formulere sig kort og klart (forskel 1,1):

"P& uddannelserna bliver de studerende treznet i 'pa den ene side og
pa den anden side’. Det ville vazre rart, hvis de kunne lave et exacu-
tive summary, og det er der meget f2, der kan. Markadsanalyser skal
ikke resulters i en analyse pé 80 sider mead tre konklusioner: 1) vikan
ga ind pa marxedet, 2) vikan ogséa lade vasre eller 3) vi kan valge et

UEJI land
Rekrutzaringskonsulent £ise Wahnar, Dong Znergy
. formulere sig kort Evnen til at fatte sig i korthed er ifolge virksomhederne samtidig
og klart den 4. vigtigste kompetence. Her er med andre ord det sterste for-

bedringspotentiale for djeferne.

..at kommunikare Dernest folger en reekke kompetencer, hvor differencen er omirent
pa engelsk det halve (0,4-0,61. Det g=lder bl.a. evnen til at kommunikere sik-
kert pa engelsk, som samtidig er den 3. vigtigste kompetence:

~NJ
i~
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Djeferne kan blive
bedre til ...

... at arbejde lesnings-
orienteret

... at have kommerciel
forstaelse

Forbedring af engelskkompetencerne er derfor det nest-veesent-
ligste for djefere, der gerne vil oge virksomhedernes oplevelse af
kompetencematch.

En anden vigtig kompetence, som virksomhederne gerne ser for-
bedret, er evnen til at arbejde lesningsorienteret:

rne teenker meget ofte i problemer, det 2r det, de izrer, men
de skai 0gsa tenke i l@sninger”

N

Partner Thomas Yung Andersen, Zoinion

Endelig peger virksomhederne ogséa pa, at djeferne har behov for
betydelig sterre kommerciel forstaelse:

“Hvis vi har et godt produkt rent metodisk, sd er det nogle gange
nok for de nyuddannede djafers. Men dst =r jo ikke nok, vi skal kun-
ne skabe en value proposition, dar gar dat klart for klienten, at det vil
skebe vaardi. Det at vesra i stand til i sit lgbande arbejde at overbevise
kiienten om, at vores arbejde er vzrdiskabende. Cand.mearc.erne er
umiddelbart bedst rustst hertil, forci de har haft relevante cases, der
eksplicit traener detta”.

Parrner Gustav Jepoasen, Dsioitie

Som det fremgér, er djeferne og virksomhederne ikke helt enige.
En samlet vurdering af forskelle og ligheder fplger i nseste afsnit.

()
WJ
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Bilag 3: Forskningsforankring

Felgende aktive forskere har deltaget/deltager i udviklingsarbejdet:

Lektor, ph.d. Erik Hejbjerg, Institut for Ledelse, Politik og Filosofi (LPF)

Lektor, ph.d. Anna Leander, Institut for Interkulturel Kommunikation og Ledelse (IKL)
Adjunkt, ph.d. Dana Minbaeva, Center for Strategi og Globalisering

Professor, dr.scient.pol. Morten Ougaard, IKL

Lektor, J.D., LL.M.,, ph.d. Lynn Roseberry, Juridisk Institut

Professor, dr.juris Inger Johanne Sand, LPF

Lektor, ph.d. Leonard Seabrooke Centre for Business and Politics (CBP).

Lektor, ph.d. Hans Krause Hansen, IKL

Professor, ph.d. Torben Pedersen, Center for Strategi og Globalisering

Relevante data for disse forskere findes hoslagt 1 dette bilag.

Udover denne gruppe vil uddannelsen treekke pé flere sterke forskningsmiljger pd CBS
med hensyn til undervisning, vejledning og fortsat fagudvikling. Det drejer sig iseer om:
- Institut for Interkulturel Kommunikation og ledelse

- Institut for Ledelse Politik og Filosofi

- Institut for International @konomi og Virksomhedsledelse

- Juridisk Institut

- Centre for Business and Politics

- Center for Corporate Responsibility

- Center for Business and Development Studies

- Center for Strategi og Globalisering

Hvad angar de politologiske fagelementer i uddannelsen, der er nye i CBS sammenheng,
findes der i disse miljger ca. 20 aktive forskere med relevant politologisk eller
tilsvarende baggrund og forskningsprofil. Disse har en stzerk international
publiceringsprofil, omfattende internationale netveerk, besgges hyppigt af udenlandske
forskere og deltager i internationale forskningsprojekter. Denne forskningshgjde, —
bredde og forankring i internationale netveerk illustreres af de relevante vedlaget
publikationslister, der kun omfatter deltagerne i udviklingsarbejdet.

Vi finder det ikke nedvendigt yderligere at dokumentere CBS' forskningshgjde, —bredde
og forankring i internationale netvaerk pa de erhvervsgkonomiske omrader. -



DRAFT PROGRAMME REGULATIONS
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Preamble

Pursuant to § 33, paragraph 3 and 5 in the Order no. 338 of 6 May 2004 for bachelor’s and
master’s programmes at universities (the Executive Order for Study Programmes), § 33,
paragraph 1-2, in the Order no. 867 of 19 August 2004 on examinations for programmes
of higher education (the Examinations Order) and § 19 in the Order no. 886 of 21 August
2006 (the Grading Order), the Dean of Education has approved the following programme
regulations for the MSc Programme in International Business and Politics:

Contents:

Part 1 Objective and Duration of the Programme

Part 2 Admission Requirements
Part 3 Structure and Content

Part 4 Assessment

Part 5 General Examination Regulations
Part 6 General Provisions '

Part 7 Entry into force and Transitional Provisions
Appendix

Part 1 Objective and Duration of the Programme

OBJECTIVE

§ 1. The Master of Science in International Business and Politics is a research based
full time graduate level programme that builds upon competencies acquired in the
Bachelor of Science in International Business and Politics or equivalent programs.

It focuses on international interactions between businesses, national and international
political institutions, and NGOs with the objective of giving students the qualifications
to independently analyze such interactions in an action-oriented perspective, based on a
deeper understanding of all actors.

The objective is to qualify students for careers in all three types of organizations, and to
prepare students for further education including research education (PhD) programmes.



(2) A graduate from the MSc. Program in International Business and Politics has the
following competencies and qualifications:

Academic competencies:

1. Has knowledge and understanding of specialized and advanced problems and
results in international business and management studies, political science, and
international political economy, focussing on interactions between businesses,
national and international political institutions, and non-governmental
organisations.

2. Can independently identify, retrieve and critically use relevant research based
knowledge within these areas.

Intellectual competencies:
1. Can argue analytically, reflectively, and critically at a high academic level.

2. Can pose and develop relevant questions for analysis in the fields of
international business and management studies, political science, and
international political economy, and can carry out the analysis in accordance
with normal academic standards.

3. Can utilize these skills to identify problems and develop solutions for privaté
and public enterprises and organisations.

Practical competencies:
1. Can communicate research results clearly and precisely, orally and in writing, to
a variety of audiences. ‘

2. Can collaborate with people having the same or other academic backgrounds in
working with and solving problems that involve a variety of fields.

- Can maintain and develop his/her academic and intellectual competencies.

DURATION
§2. The Master of Science in International Business and Politics is a two-year full-time
study programme. '

(2) The standard duration of the degree programme reflects the number of student full-
time equivalents on which the planning of the programme is based. A full-time
equivalent is one year of work by a full-time student, corresponding to 1800 hours of
work. The calculation of student work hours includes the workload for scheduled
teaching and homework, preparation of written work, required independent studies and
preparing for and sitting exams. The teaching and exams in the two years of the
programme are equivalent to 120 ECTS-points.



(3) The programme must be completed no later than five years after it was commenced.
The Study Board may grant an exemption from this provision, if it is found warranted
by exceptional circumstances. Periods of leave are not included in the calculation of the
duration requirement.

DIPLOMA TITLE , ,
§3. Candidates who have completed the graduate programme are entitled to use the title
Master of Science (MSc) in International Business and Politics and Cand.merc.(pol).

Part 2 Admission Requirements

§4. Students are entitled to enrolment for the MSc in International Business and Politics
if they have acquired either the bachelor's degree in International Business and Politics
or similar bachelor degrees.

§5. In addition, students are entitled to enrolment if they meet the requirements
specified below:

For applicants from CBS, with a HA or HA (jur) degree:
e 30 ECTS Political Science
- o Ofwhich 15 ECTS must be from comparative politics and political
theory
o Ofwhich 15 ECTS must be from international relations/politics/political
economy

For applicants from CBS, with a HA(kom); HA(dat); HA(mat) & HA(psyk) degree:
e 37,5 ECTS Political Science
o Ofwhich 15 ECTS must be from comparative politics and political
theory '
o Ofwhich 15 ECTS must be from international relations/politics/political
economy
o Ofwhich 7,5 ECTS must be history and philosophy of social science

For applicants from CBS, with a HA(fil) degree:
e 225 ECTS Political Science
o Ofwhich 7,5 ECTS must be from comparative politics
o Ofwhich 15 ECTS must be from international relations/politics/political
economy S

For applicants from CBS. with a BSc ASP & BSc BLC degree:
e 15 ECTS Political Science




o Ofwhich 7,5 ECTS must be from comparative politics or comparative
political economy
o Of which 7,5 ECTS must be from international political economy [in
addition to the global governance course in BLC]
e 7.5 ECTS Finance

For applicants with no HA or Political Science degree background:
e 37,5 ECTS Business Economics
o Ofwhich 7,5 ECTS must be Micro / Macro Economics
o Ofwhich 15 ECTS must be Managerial Economics
o Ofwhich 7,5 ECTS must be Orgamzatlon / Human Resource
Management
o - Of which 7,5 ECTS must be Finance
e 37,5 ECTS Political Science
o Ofwhich 15 ECTS must be from comparative politics and pohtlcal
theory
o Ofwhich 15 ECTS must be from international -
. relations/politics/political economy
o Ofwhich 7,5 ECTS must be history and philosophy of social science

For external applicants with a Danish scient.pol; polit; oecon; RUC / sam.bas bachelor
degree and similar Danish degrees:

Specifications will be developed on the basis of the requirements mentioned above:
37,5 ECTS in business economics as specified and 37,5 ECTS in political science as
specified. Thus for instance political science bachelors will meet the political science
requirement qua their degree but will need supplementary courses in business
economics.

For non-Danish external applicants the same principles will apply.

All applicants will be able to deduct relevant electives and relevant project work from
their degree from these ECTS demands. Such applications will be evaluated on an
individual basis.

§6. The Study Board may grant an individual exemption for admission to the
programme to applicants who do not satisfy the requirements of § 4 or § 5 above, but in
other ways can document equivalent qualifications.

Supplementary Admission Requirements

§7. To be eligible for admission, applicants must possess a sufficient command of
written and spoken English to enable them to participate actively in class. Students with
an A-level in English from a Danish 'Gymnasium' or equivalent are eligible for
admission. Other applicants are required to submit documentation of adequate English
language skills in one of the following ways: a TOEFL test score of at least 575 points,
233 points in the computer based TOEFL test, or 90 points in the internet based
TOEFL, an IELTS test score of minimum 6.5, or a passed Cambridge Proficiency Test.



Application Deadlines

§8. The student must apply through the CBS Admission Office, using a special online
form. Any required documentation should then be forwarded. Deadlines and procedures
are announced at www.cbs.dk

(2) The application deadline is 1 June for applicants who satisfy the admission
requirements of §§ 4 and 5.

(3) The application deadline is 1 March for applicants who satisfy the requirements of
86 (Special cases). Applications should be sent to the CBS Admission Office using a
special cases form together with any required documentation.

(4) If any of thé deadlines specified in (1) and (2) fall on a Saturday, Sunday or public
holiday, the deadline will be extended to the following weekday.

Part 3 Structure and Content
§9. The programme is composed of the following elements:
1% semester |
o International Business Strategy 7.5 ECTS
o International Business Law 7.5 ECTS
e Classical thinkers in contemporary IPE analysis 7.5 ECTS
e The Politics of International Business Standards 7.5 ECTS
2nd semester ‘
e Managing Transnational Companies 7.5 ECTS
e Managing International Organizations and Non-Governmental Organizations
7.5 ECTS
e Law and Politics of the Global Community 7.5 ECTS
e Political Risk: Business in Political Conflicts 7.5 ECTS
3™ semester:
e Elective courses 30 ECTS
o and/or Internship
» and/or studies abroad at CBS partner universities

4™ semester:
o Master’s Thesis 30 ECTS

(2) Students must in their first year follow the full programme, meeting a requirement
of 60 ECTS.



§10. The contents of the courses are:

(1) International Business Strategy

The course focuses on theories and empirical knowledge about how firms become and
remain international, international strategy formulation, the internationalization
process, and inter-firm collaboration.

(2) International Business Law

The course provides an introduction to and knowledge about international law with a
focus on business law. It covers the general principles of international law, dispute
settlement, international sales contracts, trade in goods, and international firms and
international, home and host country regulation.

(3) Classical thinkers in contemporary international political economy analysis

The course deepens students' understanding of theoretical concepts and analytical
perspectives of relevance for the analysis of international business and politics. It
presents classical thinkers from liberal, mercantilist and critical perspectives and relates
them to contemporary international developments and current theoretical discussions. It
develops students' skills to critically discuss, assess, and use contemporary analyses of
international business and politics.

(4) The Politics of International Business Standards

The course provides knowledge of political processes leading to international
convergence or divergence of business standards including the role of international

- organizations in such processes, theoretical concepts and perspectives for the analysis
of such processes, and knowledge of selected standards, such as for example: corporate
governance, accounting standards, standards for financial institutions, standards for
inter-operationality of communications and information technologies, and
environmental and safety standards. The course emphasizes developing students' skills
in analyzing such processes and assessing their significance for companies and other
actors.

(3) Managing Transnational Companies

The focus is on management processes and problems in international firms. The course
presents theories and cases related to globalization, management across cultures,
managing employees, managing knowledge, and the management challenges of public-
private partnerships. It develops skills in describing, analyzing, and assessing such
management practises, and in developing suggestions for solving management
problems in international firms.

(6) Managing Intergovernmental Organizations (10s) and Non-Governmental
Organizations (NGOs)

The focus is on management processes and problems in intergovernmental and
international non-governmental organizations. The course presents theories and cases
related to globalization, management across cultures, managing employees, managing
knowledge, and the management challenges of public-private partnerships. It develops
skills in describing, analyzing, and assessing such management practises, and in
developing suggestions for solving management problems in IOs and NGOs.



(7) Law and Politics of the Global Community

The course builds on the foundations laid in the course on International Business Law
(no. 2 above). It provides a deeper understanding of the processes that lead to the
formation of international law, how international law and international politics interact,
and how this interaction affects the international business community. The course
presents key theoretical perspectives on law and politics of the global community along
with selected empirical illustrations. In addition to the knowledge provided, the course
develops skills in analyzing the interaction between law and politics and in assessing its
implications for business and other actors.

(8) Political Risk: Business in Political Conflicts

The special emphasis of this course is on intense and open political conflicts which
impact business activities and in which business often play a pivotal role. Through a
combination of theoretical studies and empirical examples the course addresses the
questions: What are the causes of political risk, what are the responses to political risk,
and can political risk be prevented? The course develops skills in analyzing specific
conflict situations including the role of business, and in suggesting business responses-
to such situations.

§11. Electives may include courses that provide an opportunity for in-depth study of the
core competence area or other courses that provide a broader academic orientation
within the social sciences and business administration. They can be chosen among
electives offered by the MSc. Programme in International Business and Politics or
outside the programme at CBS, other Danish universities or CBS partner universities
abroad. '

(2) The Study Board issues a list on the Programme web page showing the elective
courses offered by the Programme. The course description of each course indicates:
-« Theresponsible course coordinator and teachers affiliated with the course

» The objective of the course, its scope (ECTS-points) and academic content

» Indicative course literature

» Required and/or recommended academic qualifications

» Examination requirements and examination regulations

(3) Internships can be approved as electives for up to 15 ECTS credits. The Study
Board sets specific criteria for the approval of internships.

§12. The purpose of the thesis is to develop and assess the student's ability to
independently formulate a question for analysis in the area of international business and
politics and to carry out a deeper analysis of this problem in accordance with accepted
academic standards. The analysis must be grounded in relevant theories and data from
the social sciences, it must apply relevant social science methodologies, and it must
show a critical awareness of the methodological and theoretical choices involved and of
relevant problems in the philosophy of science.

The thesis must contain an abstract. The abstract may be written in English, Danish,
Swedish or Norwegian..



(2) The thesis accounts for a half year of study corresponding to 30.0 ECTS-points.

(3) The subject of the thesis has to be a specified issue relating to international business
and politics. Topic delimitation must be approved by the Programme Director prior to
receiving guidance. The Programme Director must approve advisors who are not on the
permanent academic staff of CBS. At the same time, a deadline for submission must be
set. Also see Guidelines for submission dates concerning Thesis at CBS.

(4) The Study Board lays down specific guidelines for the Master’s thesis, including
hours of individual supervision, in a manual.

(5)When working on the master’s thesis the student is entitled to guidance to a
predetermined extend.

(6) The thesis is the element that completes the programme. The thesis cannot be
handed in for assessment until the student has passed all other exams.

Part 4 Assessment
EXAMINATIONS
§13. The programme comprises the following exams:

ECTS
EXAM ’
International Business Strategy 7.5
Individual oral based on group synopsis
International Business Law _ 7.5
Oral
Classical Thinkers in Contemporary IPE 7.5
Individual home assignment
The Politics of International Business Standards 7.5
Individual home assignment
Managing Transnational Companies 7.5
Individual home assignment
Managing 10s and NGOs 7.5
Individual home assignment
Law and Politics of Global Community . 7.5
Individual oral based on group synopsis
Political Risk - . 7.5
Individual oral based on individual synopsis
Electives ' 30
Exam form as specified for each elective
Thesis » 30
Assessment of thesis and abstract -




EXAMINATION REQUIREMENTS AND REGULATIONS

§14. The learning objectives, examination requirements and examination regulations
for each exam are described in the appendix to the programme regulations. Other
provisions concerning the setting of exams, including academic requirements, are
contained in the course descriptions. For elective courses, the examination regulations
are specified in the course descriptions.

INTERNSHIPS ' _

§15. An internship may be included as part of the elective courses. The Study Board
defines specific guidelines for internships. The internship guidelines are available on
Sitescape and E-campus.

(2) Internships may be followed by an assessment of oral communicative skills
according to specific rules established by the Study Board.

Part 5 General Examination Regulatioﬁs

EXAMINERS AND ASSESSMENT
§16. Examinations are either internal or external:

o Internal examinations are assessed either only by the examiner(s), or by the
examiner(s) and one second examiner appointed by the President from among
the CBS teaching staff (internal second examiner).

 External examinations are assessed by the examiner(s) and one second examiner
appointed by the Ministry of Science, Technology and Innovation (external
second examiner).

(2) The following courses are assessed by an external second examiner appointed by
the Ministry of Science, Technology and Innovation: International Business Strategy,
Managing IO0s and NGOs, Thesis. All other examinations in courses offered by the
programme are assessed by internal second examiners exclusively.

(3) The third, fourth and fifth times a student registers for an internal exam which is
only assessed by the examiner, the student may demand that an internal second
examiner be involved.

§17. Examinations are arranged as individual examinations, cf. 2 - 5.

(2) By individual examinations is meant:

1) The examination and answering must be carried out individually, however, cf.
paragraph (4).

2) Individual assessments and grading must be made.

(3). If a written group examination is not followed by an oral examination, the written
examination must clearly state each student’s individual contribution in order to assure
that each student is individually assessed.



(4) If the written paper is not graded with an individual grade according to paragraph
(3), the written work can be included in the assessment at the oral examinations of each
student and the contribution of each student does not have to be identified.

(5) If the written work has to be assessed individually and forms the basis for the
individual oral examination, the contributions of each student must be recognisable
ensuring that an individual assessment takes place.

(6) Even if regulations state that examinations are public, it applies that if a lecture or
oral defence of a written paper is taking place or the examination is founded in an
assignment carried out by more than one student these other student cannot be present
in the examination room prior to their own examination.

(7) If an examination or part of an examination is planned as a paper written in groups, .
the student has the right to hand in an individual paper instead. This rule only applies in
cases where the paper results in a grade that is noted on the diploma, according to §§ 17
and 18.

§18. When assessing examinations in relation to § 17-18 the assessment is carried out
in accordance with the 7 point grading scale the regulations in order no. 886 of 21
August 2006 on grading scales and other assessments.

REQUIREMENTS FOR PASSING EXAMINATIONS AND TESTS

§19. To complete the Master of Science in International Business and Politics,
candidates are required to pass each of the examinations prescribed for the programme.

(2) Each examination can be re-taken individually. However, passed examinations (i.e.
examinations with a grade of 02 or above) and examinations that are part of passed
exam modules cannot be re-taken.

§20. A student may only register for an examination or other type of assessment up to .
three times. The Study Board may permit registration a fourth or fifth time provided
that it is motivated by exceptional circumstances.

EXAMINATION LANGUAGE

§21. Exams are conducted in English, see however subs. (2).
(2) The Study Board can dispense from the prior. If a student is given dispensation to
conduct an examination in Danish, this will be stated in the final diploma.

(3) Applications according to subs. (2) must be forwarded to the programme office no

later than one month before the examination is due to take place. Dispensation requests
need to be properly reasoned and adequately documented.
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(4) The provisions set out in subs. (1) — (3) apply to all written and oral examinations as
well as all types of written work prepared at home that are subject to assessment.

AIDS
§22. The examination aids that students are allowed to bring when sitting written exams
are described in the examination regulations for the particular exams.

(2) Unless otherwise prescribed by the examination regulations, see subs. (1) above,
students may not bring aids, neither written nor technical, other than simple writing and
drawing instruments. However, students are always allowed to bring dictionaries,
though not in electronic form.

?3) In cases where the examination regulations, see subs. (1) above, prescribe that
students may bring electronic aids, this is subject to the rules and regulations of CBS
apply regarding the use of electronic aids at written on-site examinations.

(4) If the Study Board decides that an examination can take place using CBS’
computers, the CBS regulations for use of PCs for written examinations apply, and the
permitted aids can be adapted so that the academic level of the examination is not
altered. If the Study Board makes use of this possibility, the students must be notified
of the changes no less than 2 months prior to the final examination date.

SPECIAL EXAMINATION CONDITIONS .
§23. The Study Board has authority to vary the examination regulations laid down for
specific exams with a view to permitting special examination conditions for students
with a mental or physical functional impairment and students with similar difficulties,
whenever this is deemed necessary to provide equality for such students with other
students in the examination situation, provided, however, that this permission does not
result in a lower academic level.

(2) In cases where the examination requirements for a specific examination prescribe
that the assessment of the performance must also attach weight to the student's spelling
and formulating skills, the Study Board may grant an exemption from this requirement
to students who can provide documentation of a relevant, specific functional
impairment.

(3) Students who wish to obtain permission to sit an examination on special conditions
according to subs. (1) or be granted an exemption according to subs .(2) have to submit
an application therefore to the programme office no later than one month before the
date of the examination, enclosing the required documentation.

EXAMINATIONS ABROAD _

§24. A student may be permitted, in case it is motivated by special conditions, to sit an
examination at a Danish representation abroad. The conditions for permission and the
provisions that apply to such exams are described in the CBS Guidelines for exams
conducted abroad.
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SOUND RECORDING OF AN EXAMINATION

§25. A student may record his/her own oral examination. Any student who wishes to do
so must inform the examiners accordingly no later than at the start of the examination.
For further information please refer to CBS’ ethical guidelines on sound recording of
oral examinations. :

EXAMINATION PERIODS AND DEADLINES

§26. The programme has two examination periods a year: December/January and
May/June. The provisions for the examination period(s) for the particular exams are
described in the examination regulations for each examination.

(2) Students are automatically registered for the exam when registering for a course at
MSc IBP. Deadlines for withdrawal from the exam are indicated on SiteScape.

(3) Students who fail to register for examinations that are their own responsibility
(make-up and retake examinations) will not be permitted to attend the examination. The
Study Board can grant exemption from these deadlines, but does so only for
exceptional circumstances.

(4) Examination plans showing the exact examination dates will be posted on SiteScape
no later than 2 weeks prior to the examination. Examination dates for make-up and re-

- exams will be posted on SiteScape no later than the same day of the week in the week
following the deadline for registration.

§32. For written examinations, the final date for the internal and external examiners'
submission of their assessment results is one month from the date of the written
examination.

MAKE-UP AND RETAKE EXAMINATIONS

§27. Students who can provide documentation proving that due to illness or conditions
of a similar nature they have been unable to complete an examination have a right to sit
a make-up examination, see however subs. (2) and (3) below. Accidents and serious
illness or death among close family members constitute conditions similar to illness. If
other exceptional circumstances prevent a student from sitting an examination, the
matter may be put before the programme director, who may grant the student
permission to sit for a make-up examination. Proper, adequate documentation for the
above must be submitted to the CMI Office within eight days after the examination.

(2) The permission to sit for a make-up examination is only available to students who
have been registered for a regular examination. Thus, a make-up examination will not
be held for students who have been prevented due to illness from sitting a re-
examination. '

(3)‘ Make-up exams will be held as soon as possible after the regular examination, and
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normally before the start of the following semester.

(4) The permission to sit a make-up examination and the documentation requirements,
etc. is described in the Rules for sitting make-up exams at Copenhagen Business
School.

§28. Students who have taken a regular examination and been given a grade of 00 or
below or the assessment "not passed" are allowed to sit a re-examination, see however
subs. (2) and (3). Re-exams will be held as soon a possible after the regular
examination, and normally before the start of the following semester.

(2) The permission to sit re-examinations is only available to students who have failed a
regular examination. No re-examinations are held for students who have been sitting a
make-up examination.

(3) Sitting for a re-examination counts as one more sitting of the examination
concerned, see section (2).

§29. Make-up examinations and re-examinations are subject to the examination
requirements that apply to the regular examination.

(2) Make-up examinations and re-examinations are held according to the same
examination regulations as the corresponding regular examination, unless:
o The examination regulations for the examination in quest1on explicitly contain
differing provisions for make-up or re-examinations.
o It is a written examination for which the number of registered candidates for the
make-up examination or re- exammatlon warrants that it may most appropriately
be held as an oral examination.

EXTRAORDINARY RETAKES

§30. If an extraordinary retake is instituted or offered in accordance with §29 in the
Examination Statute, or offered due to examination errors, or in accordance with §39,
§40 or §48 in the Examination Statute, this retake will be conducted as a regular
examination.

(2) Insofar as it is possible, the retake should follow the specific examination
regulations for an regular examination. If this is impossible, the examination may be
held in accordance with the alternative examination provisions for retake/make-up
examinations (see §77).

APPEALS OF EXAMINATION GRADES

-§31. A student may file an appeal about an examination and or the grade, if the student
does not believe the grade is correct, or for other reasons cannot accept the examination
judgment. For rules concerning appeals, and the right to file an appeal with the Appeals
Committee at CBS, see chapter 8 of the Examination Statute as well as the Guidelines
for complaints about teaching and examinations under Ministry of Science Technology
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and Innovation. .

(2) An appeal must be filed no later than two weeks after the official grade notification
date. ‘

DIPLOMA

§32. CBS issues a diploma to students who have completed their degree programme in
accordance with the provisions laid down in section 34 of the Examination Order. The
diploma must be issued to the graduate no later than two months after the final
examination has been taken and the grade published. The month of July is not included
in the two-month period.

(2) Students who leave the degree programme without completion are entitled to
receive documentation, including ECTS credit points, for those parts of the programme
that have been passed. .

Part 6 General Provisions

CREDIT TRANSFER
§33. The Study Board may grant approval for substituting completed elements from
another Danish or foreign Master’s programme of the same academic level for
programme elements covered by these programme regulations. Credits may be
transferred within the framework set out below:

 The thesis has to be supervised and assessed at CBS.

e A minimum of 90 ECTS credits, including the thesis, have to derive from study

elements offered by the International Business and Politics Programme.

(2) When the programme element in question has been assessed using the 7-point scale
or the 13-point grading scale at the academic institution at which the examination was
taken, and the programme element equates to or replaces a programme element which
is also assessed using the 7-point scale or the 13-point grading scale according to the
examination regulations laid down in the programme regulations, the grade will be
transferred. If the grade has been given using the 13-point grading scale it will be
converted to the 7-point scale. In all other cases the assessment will be transferred as
“approved”.

(3) Elective and line courses offered under the auspices of the Study Board for the
graduate programme in economics and business administration (cand.merc.) and
specialized graduate line programmes need no approval for credit transfer. These
courses are treated on an equal footing with electives from the MSc in International
Business and Politics programme and, conversely, cannot be withdrawn once they
have been passed. Summer University courses are an exception, however. The
International Office requires prior approval before a student is allowed to register for
Summer University courses.

(4) Elements completed from other Master’s programmes will be transferred to
elements covered by these programme regulations based on the ECTS points in these
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programme regulations. Because of the structure of the programme there may therefore
be differences between the equivalent number of ECTS-points and the number of
ECTS-points actually transferred, as the total number of ECTS for the Master’s
programme must be exactly 120 ECTS.

LEAVE OF ABSENCE

§34. A student may be granted leave from his or her studies on the grounds of personal
conditions. The specific rules for obtaining leave and the provisions that apply to
students while on leave are described in the CBS Rules on leave for students in the day- -
time programmes at Copenhagen Business School.

STUDY HANDBOOK AND PROGRAMME REGULATIONS
§35. The Programme Director prepares and publishes a students' guide for the
programme. The students' guide has to be approved by the Study Board.

(2) The students' guide contains broader information about the programme, practical
guidelines for students and details about other conditions relevant to the students'
planning of their studies.

(3) The Progrémme Regulations are the legal grounding for the International Business
~and Politics Programme and are publicly available at www.cbs.dk.

DISPENSATIONS

§36. The Study Board may, when this is motivated by special circumstances, grant
exemptions from the provisions of the programme regulations that are not laid down in
executive orders but established by Copenhagen Business School exclusively.

(2) An exemption from the programme regulations that will depend on an exemption
from an executive order may be brought before the Ministry of Science, Technology
and Innovation.

APPEALS

§37. Appeals about decisions made by the Study Board or the Programme Director
according to these degree regulations have to be addressed to the President of CBS. The
deadline for filing an appeal is two weeks from the date when the student in question
was informed of the decision.

(2) A decision made by CBS according to subs. (1) above may be appealed by the
complainant to the Danish University and Property_Agency where the complaint is
concerned with a question of law. The deadline for filing an appeal is two weeks from
the date when the complainant was informed of the decision. The appeal has to be
addressed to the Agency but forwarded to the President of CBS. CBS will forward the
appeal to the Agency accompanied by a statement from CBS. Before filing the appeal,
CBS will give the complainant at least one weeks notice to comment on CBS’
statement. Comments from the complainant will be enclosed in CBS letter to the
Agency.

‘ (3) In addition, students are referred to the CBS Guidelines conceming the Right of
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Students to File Appeals about Decisions made by a Study Board, Programme Director
and Programme Administration.

§ 38. Complaints about decisions made by the Study Board regarding whether foreign
qualifications can replace programme elements according to § 43 (2) can be brought
before Kvalifikationsneevnet, cf. Lov om vurdering af udenlandske
uddannelseskvalifikationer. '

(2) Deadline for submitting a complaint is 4 weeks from the date the complainant was
informed of the decision. The complaint must be addressed Kvalifikationsnavnet but
submitted to the President of CBS. CBS has the opportunity of re-assessing the
application. If the assessment is the same, CBS will forward the complaint to
Kvalifikationsneevnet accompanied by a statement. CBS will give the complainant the
opportunity to comment on the statement with a time limit of one week. The
complainant’s comments will be enclosed when the complaint is forwarded to
Kvalifikationsnaevnet. Kvalifikationsnaevnet makes the final administrative decision.

Part 7 Entry into force and Transitional Provisions
ENTRY INTO FORCE

§39. These Programme Regulations apply to students who begin their studies as of 1
September 2008 or later.
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APPENDIX (Unfinished):

EXAMINATIONS FOR MSc IN INTERNATIONAL BUSINESS AND POLITICS:

Assessment of thesis and abstract

EXAM ECTS
International Business Strategy 7.5
Individual oral based on group synopsis
International Business Law 7.5
Oral
Classical Thinkers in Contemporary IPE 7.5

| Individual home assignment
The Politics of International Business Standards 7.5
Individual home assignment
Managing Transnational Companies 7.5
Individual home assignment .
Managing IOs and NGOs 7.5
Individual home assignment
Law and Politics of Global Community 7.5
Individual oral based on group synopsis
Political Risk 7.5
Individual oral based on individual synopsis
Electives 30
Exam form as specified for each elective
Thesis 30

International Business Strategy
Learning Objectives
At the examination the student should be able to

Examination Regulations

International Business Law

Learning Objectives

At the examination the student should be able to
Examination Regulations

Classical thinkers in contemporary IPE analysis
Learning Objectives

At the examination the student should be able to
Examination Regulations

The Politics of International Business Standards

Learning Objectives
At the examination the student should be able to
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Examination Regulations

Managing Transnational Companies
Learning Objectives
At the examination the student should be able to

Examination Regulations

Managing International Organizations and Non-Governmental Organizations
Learning Objectives
At the examination the student should be able to

Examination Regulations

Law and Politics of the Global Community
Learning Objectives
At the examination the student should be able to

Examination Regulations

Political Risk: Business in Political Conflicts
Learning Objectives
At the examination the student should be able to

Examination Regulations

Master’s Thesis
Learning Objectives _
After having completed the Master’s thesis, students should be able to

Demonstrate ability to independently produce a qualified piece of research
applying relevant methods and theories

Formulate a research question that steers and structures the research process
Explain and evaluate the choice of methodology used to answer the research
question

Explain and evaluate the choice of theory used to answer the research question
Select and process primary and secondary sources used as documentation in the
analysis

Discuss the quality of these sources, including their appropriateness in terms of
providing answers to the research question

Explain and evaluate the overall correlations between: the research question, the
selection and use of theory, the collection and character of empirical data, the
analysis, the conclusion, and the generalizability of the findings

Document in-depth knowledge of the subject of the thesis, including the
corporate, societal and cultural conditions and circumstances in which it is
embedded.
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Examination Regulations

The thesis must be of a maximum of 80 pages for one student and 120 pages for
two students. One page is equivalent to 2275 taps (including spaces). A 1-2
pages abstract must be appended to the thesis. There is no set minimum
requirement. -

One grade according to the 7 point grading scale is given, reflecting an overall
evaluation of the written thesis and the abstract.

The basis of assessment includes the student's spelling and formulating skills,
subject to §28, however. The thesis content carries the main weight.

Present at the examination is an examiner (the supervisor) and an external
censor appointed by the Ministry of Science, Technology and Innovation.

The thesis may be written individually or by two students together. In special
cases, the Study Board may sanction that more than two students write a thesis
together. For a thesis written by two or more students, the requirements for its
scope are increased proportionately.

. The deadline for handing in the Master Thesis is 6 months from the date on

which the Programme Director approves the thesis title and advisor, also se .
Guidelines for submission dates concerning Thesis’s at CBS.
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