Variance at multiple levels of analysis

in SHRM research:
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Study 1: HR Attributions

Nishii, Lepak, & Schneider (2008, Personnel Psychology, 61, 503-545)
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Study 2: Considering the effect of a percetved gap
between espoused & actual practices (Nishii, 2008)
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Study 2: Considering the effect of a percetved gap

between espoused & actual practices (Nishii, 2008)
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Within the context of the
Process Model of HRM...
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e More research on the factors that the HR to
performance relationship

models
* Individuals nested within units, units within organizations

* Mediators in the HR to performance relationship at these multiple

at multiple levels of analysis

* What accounts for variability in employees’ perceptons of HR
practices?

* How does variability moderate the relationship between HR and

performance?
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